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CABINET

A meeting of the Cabinet will be held at 6.15 pm on Tuesday 12 July 2016 in The Olympic 
Room, Aylesbury Vale District Council, The Gateway, Gatehouse Road, Aylesbury, HP19 
8FF, when your attendance is requested.

NOTE: There will be an informal session starting at 6.15 pm to give Members the opportunity to 
comment on issues on the Agenda.  The press and public may attend as observers.

Membership: Councillors: N Blake (Leader), S Bowles (Deputy Leader), J Blake, A Macpherson, 
H Mordue, C Paternoster and Sir Beville Stanier Bt

Contact Officer for meeting arrangements: Bill Ashton; bashton@aylesburyvaledc.gov.uk;

AGENDA

1. APOLOGIES 

2. MINUTES (Pages 3 - 4)

To approve as a correct record the Minutes of the meeting held on 15 June, 2016, copy 
attached as an appendix.

3. DECLARATIONS OF INTEREST 

Members to declare any interests.

4. BUCKS JOINT WASTE COMMITTEE (DISSOLUTION) (Pages 5 - 8)
Councillor Sir Beville Stanier
Cabinet Member for Environment and Waste

To consider the report attached as an appendix.

Contact Officer:  Isabel Edgar Briancon  (01296) 585862

5. GRANTS REVIEW (Pages 9 - 18)
Councillor Macpherson
Cabinet Member for Leisure, Communities and Civic Amenities

To consider the report attached as an appendix.

Contact Officer: Jan Roffe (01296) 585186



6. RESILIENCE STRATEGY (Pages 19 - 36)
Councillor Neil Blake
Leader of the Council and Cabinet Member for Major Projects

To consider the report attached as an appendix.

Contact Officer:  David Thomas (01296) 585158

7. FINANCIAL REGULATIONS (Pages 37 - 134)
Councillor Mordue
Cabinet Member for Finance, Resources and Compliance

To consider the report attached as an appendix.

Contact Officer:  Andy Barton (01296) 585430

8. AYLESBURY VALE BROADBAND (AVB) - DIRECTORS (Pages 135 - 136)
Councillor Janet Blake
Cabinet Member for Business Transformation

To consider the report attached as an appendix.

Contact Officer:  Evelyn Kaluza (01296) 585549

9. NOVAE CONSULTING UPDATE (Pages 137 - 138)
Councillor Janet Blake
Cabinet Member for Business Transformation

To consider the report attached as an appendix.

Contact Officer:  Evelyn Kaluza (01296) 585549



Cabinet

15 JUNE 2016

PRESENT: Councillor N Blake (Leader); Councillors S Bowles (Deputy Leader), 
J Blake, A Macpherson, H Mordue, C Paternoster and Sir Beville Stanier Bt

IN ATTENDANCE: Councillors M Edmonds, C Poll and R Stuchbury

1. MINUTES 

RESOLVED – 

That the Minutes of 10 May, 2016, be approved as a correct record.

2. VALE OF AYLESBURY LOCAL PLAN 

Cabinet considered a report, also submitted to the Vale of Aylesbury Local Plan Scrutiny 
Committee on 13 June, 2016, concerning the draft Vale of Aylesbury Local Plan (VALP).  
A copy of the draft Plan had been appended to the report submitted.

Currently, Aylesbury Vale did not have an up to date Local Plan.  The adopted Local 
Plan dated from 2004 and did not take account of changes in Government planning 
policy.  The Council had, on a number of occasions, tried to produce a replacement 
Plan.  The most recent attempt had, however been withdrawn following an examination 
in public in 2014.  Since then the Council had been working towards the delivery of a 
new Plan to a self imposed deadline of adoption by mid 2017, and to a Government 
imposed deadline for submission by early 2017.

An initial scoping consultation on the new Vale of Aylesbury Local Plan and “call for 
sites” had taken place in 2014, which had led to a large number of development sites 
being suggested across the District.  This had been followed by an issues and options 
consultation in 2015 which had looked at how 31,000 houses could be accommodated 
in the District to 2033.  The Council had received over 700 responses to the issues and 
options consultation containing over 4,500 comments, many of which had been very 
detailed.  These comments had been summarised and posted on the Council’s web site.  
Where possible, the content of those responses had also been taken into account in the 
preparation of the draft Plan.  Similarly, comments received on the draft Plan would be 
considered before the Plan was finalised for pre-submission consultation.

Cabinet heard representations from two local Ward Members, the content of which was 
dealt with during the debate.  The Chairman of the Vale of Aylesbury Local Plan 
Scrutiny Committee attended the meeting and elaborated upon that Committee’s 
deliberations.

Cabinet received a presentation from the Forward Plans Policy Team, who responded to 
a number of technical and factual questions.  Members commented particularly on the 
need to challenge robustly other authority’s calculations of unmet needs, the need 
perhaps for the final Plan to include a mechanism for ensuring that developers built out 
planning permissions within a reasonable time and the need to look robustly at the 
outcome of the reviews of the green belt.

After careful consideration of all the information before them, Members

RESOLVED – 



(1) That Council be recommended to approve the draft Aylesbury vale Local Plan for 
consultation.

(2) That Council be recommended to give delegated authority to the Forward Plans 
Manager, after consultation with the Cabinet Member for Strategic Growth, to 
make any textual amendments to the final consultation document to correct any 
typographical errors prior to its publication.



Cabinet 
12 July 2016 
 
DISSOLUTION OF BUCKS JOINT WASTE COMMITTEE  
Councillor Sir Beville Stanier 
Cabinet Member for Environment and Waste 

1 Purpose 

1.1 To consider how the Joint Waste Strategy 2014-2020 will be 
progressed following the dissolution of the Joint Waste Committee for 
Buckinghamshire. 

2 Recommendations/for decision 

2.1 That the Joint Waste Committee for Buckinghamshire be dissolved 
when all of the constituent authorities have given their formal 
agreement to do so, and that the twelve months’ notice required by the 
Committee’s Constitution be waived; 

2.2 that the Joint Waste Partnership be retained as an informal entity to 
carry out activities to support the delivery of the Joint Waste Strategy 
2014-2020; 

2.3 that a Memorandum of Understanding, as outlined in the report of the 
officers, be drawn up to regulate the activities of the Joint Waste 
Partnership with authority being delegated to the Interim Sector Lead, 
Customer Fulfilment, in consultation with the Council’s legal advisers to 
agree the precise terms; 

2.4 that the remaining funds in the approved budget of the Joint Waste 
Committee, once committed expenditure has been met, be used to 
fund a continued fly-tipping campaign across Buckinghamshire; 

2.5 that the grant awarded by the Department for Communities and Local 
Government for the Fighting Food Waste project be used to support the 
activities described in the bid for funding; 

2.6 that the partner Councils give consideration to making budgetary 
provision for the ongoing work of the Partnership once the remaining 
budget has been utilised, expected to be for the financial year 2018/19 
and thereafter. 

3 Supporting information 
 
3.1 The JWC had originally been established in 2004 to deliver the aims 

and objectives of the county-wide Joint Municipal Waste Management 
Strategy. The JWC received a report at its last meeting, 20 January 
2016, to consider how the work of the Committee could best be 
progressed. The report set out the background to the JWC, including its 
achievements since its formation in 2004. 

3.2 New collection services and procurement contracts in all authorities, a 
forecast underspend of a little over £125,000 at year end 2015/16 and the 
Waste Partnership Officer vacancy provided an opportunity for Members to 
review the current partnership arrangements in place. 



3.3 The report set out a number of options for Members to consider. During the 
discussion a number of Members suggested that the JWC be streamlined to 
improve efficiency and replace the formal decision making structure that 
was no longer required. A distinction was made between the formal JWC 
decision making structure and the Buckinghamshire Waste Partnership that 
referred to activities carried out jointly by the Districts and County Council 
and the joint branding. Members recognised the benefits of working 
together and were keen to continue the sharing of knowledge between 
authorities within the Partnership. Members were also particularly keen to 
continue the successful fly-tipping campaign, DCLG funded activities, and 
reducing littering. It was agreed by the JWC that activities to reduce littering 
were best carried out by the Districts due to the close links with the waste 
collection and street cleansing arrangements delivered by the District 
Councils. During the discussion it was noted that joint officer groups would 
be needed to enable specific projects to continue to be delivered jointly by 
the Partnership.  

3.4 Section 17 of the JWC Constitution enabled the JWC to be dissolved 
provided that a minimum of 12 months written notice was provided, to 
expire on 31 March in any year. Members noted that this notice period 
could be waived provided that there was agreement from each 
participating Council’s Cabinet. 

3.5 The JWC made the following recommendations, which are now 
incorporated into the recommendations in this report for consideration 
by the Cabinets of each constituent authority: 
 
“1. That the Joint Waste Committee for Buckinghamshire be dissolved 
without a minimum 12 month notice period, subject to agreement 
from the Cabinet of each participating Council. 
 
2. That the Joint Waste Partnership be retained as an informal entity 
to carry out specific joint activities on behalf of Buckinghamshire 
County Council and the District Councils, including the fly-tipping 
campaign and activities relating to the funding received from the 
Department for Communities and Local Government. 
 
3. That activities to reduce littering be carried out by the District 
Councils.” 

3.6 The County and District waste officers are developing a Memorandum 
of Understanding to provide adequate governance arrangements that 
will regulate the work of the informal Partnership and will replace the 
formal constitution of the JWC. 



3.7 The MoU will address the following issues: Rationale and Scope of the 
informal waste partnership, goals and objectives, governance and 
delivery of initiatives, including spend of the DCLG funding 

3.8 Activities based around the Joint Waste Strategy will be ongoing, with 
the initial meeting of the informal Waste Partnership expected to be 
scheduled for September 2016. 

3.9 An annual report will be submitted to Members to keep them informed 
of progress against the objectives of the Joint Waste Strategy. 

3.10 The actions under the Joint Waste Strategy will continue to be 
delivered under the operational powers of the relevant Sector 
Lead/Director/Head of Service in each constituent authority. 

4 Options considered 

4.1 The options available for continuing to deliver the joint Waste Strategy 
were considered at length by the JWC and it is their recommendations 
that are now presented. 

5 Reasons for Recommendation 

5.1 Now that the Joint Waste Strategy 2014-2020 is established and all of 
the Buckinghamshire district councils have rolled out new collection 
services, the Joint Waste Committee for Buckinghamshire (JWC) has 
decided, subject to the formal agreement of its constituent authorities, 
that the Strategy can be delivered in a more efficient manner by 
dissolving the formal joint committee and adopting a more streamlined 
and less formal structure. 

6 Resource implications 

6.1 The terms of the MoU for the informal Joint Waste Partnership will be 
finalised in readiness for the Partnership to continue to deliver the aims 
of the Joint Waste Strategy and delivery of the partnership programme 
related to the DCLG funding will continue to require officer and partner 
input.  

6.2 The JWC hold a budget surplus of around £125,000 (subject to existing 
commitments) and activities will be funded from that surplus until the 
remaining budget has been utilised, expected to be 2018/19. This 
funding will primarily be used to deliver the flytipping enforcement work 
on behalf of the Partnership. 

6.3 Beyond 2018/19 Further budgetary provision will need to be considered 
by each partner of the Joint Waste Partnership and agreed at an 
operational budgetary level by the appropriate delegated officer 
 

 
Contact Officer Isabel Edgar Briancon  
Background Documents Joint Waste Strategy for Buckinghamshire 2014 – 2020 

Agenda and Minutes of the Joint Waste Committee for 
Buckinghamshire 20 January 2016 
 

 





Cabinet 
12 July 2016 
 
REVIEW OF AVDC’S GRANTS PROGRAMME FOR THE VOLUNTARY AND COMMUNITY 
SECTOR FUNDING FROM APRIL 2017 
Councillor Mrs Macpherson 
Cabinet Member for Leisure, Communities and Civic Amenities 

1 Purpose 
To seek Cabinet approval for the proposed revisions to the council’s voluntary 
and community sector (VCS) grants programme, as outlined in paragraph 6 of 
the report. The Finance and Services Scrutiny Committee will consider the 
recommendations at its meeting on 11th July, and any comments will be 
reported verbally at the Cabinet meeting. 
 

2 Recommendation 
 

1.1 That Cabinet approve the revisions to the council’s voluntary and community 
sector grants programme, as outlined in paragraph 6 of the report, taking 
account of any comments from the Finance and Services Scrutiny 
Committee.        

3. Executive Summary 

3.1  The council has a long history of supporting the VCS and maintains positive 
working relationships with organisations providing services to our 
communities.  We currently fund 16 organisations  who hold service level 
agreements with the council. These organisations have been funded by the 
council for many years, and the grants programme is not currently open to 
new groups to apply. 

3.2  The  grants programme was last reviewed in 2009 and in light of the ongoing 
pressure on the council’s budget, the changing pressures on the voluntary 
sector, and the recent introduction of the Vale Lottery, it was considered 
timely to re-evaluate the programme to ensure it remains fit for purpose, and  
that funding is allocated in line with the council’s priorities and strategic 
needs, and against a backdrop of rising costs and reducing funding in the 
present economic climate. 

3.3  There is a growing demand for advice services, such as those provided by 
Citizens’ Advice, and for services which provide support for an aging 
population, services which support people with disabilities, and services 
which support the physical and mental wellbeing of young people. There is 
also a need for a mix of funding including short term project funds and longer 
term support costs. 

3.4. The council’s Informal Grants Panel has considered the background to the 
current grants framework, the current arrangements, and the issues facing 
the council and the voluntary and community sector. It has identified the need 
for a flexible grants programme and has made a number of recommendations 
to update the current grants programme. 

 
 



 
 
4. Background  
 
4.1 The council’s grant funding programme to support voluntary and community 

sector organisations was last reviewed in 2009 and in light of the ongoing 
pressure on the council’s budget, the changing pressures on the voluntary 
sector, and the recent introduction of the Vale Lottery, it was considered 
timely to re-evaluate the programme.  

The Informal Grants Panel, which is established to consider grant applications 
and make recommendations to the Cabinet Member for Leisure, Communities 
and Civic Amenities, was asked to consider the current issues and make 
recommendations on a new approach to discretionary grant funding. Its remit 
was to ensure an open and transparent process, and that funding is allocated 
in line with the council’s priorities and strategic needs and the most critical 
needs of the sector.  

 

4.2 AVDC has a long history of supporting the VCS through funding, advice and 
information and recognising that the sector provides essential services for 
residents, particularly those who are vulnerable and disadvantaged. The 
council signed the original Buckinghamshire Compact in 2004 as a 
commitment to co-operative working with the VCS. The Compact is an 
agreement developed jointly between local public sector and voluntary and 
community sector organisations about how they will work together and sets 
out codes of practice including principles around funding processes1: 

 
 
   

4.3 The current programme provides grants through funding known as Service 
Level Agreements (SLAs) and is designed to support the core costs of the 
organisations it funds (e.g. management, admin and office costs, rent etc.). 
The council’s support also provides important leverage, enabling the 
organisations to attract additional funding for project work or service provision. 
However, in light of the changes in demand and the proposed new priorities, 
the Panel recommended that the funding should be more flexible and support 
project costs as well as core costs. 

 

4.4 The SLAs are long standing arrangements and, although there is an 
application process every three years, and ongoing monitoring,  the 
organisations currently funded by the council have benefitted from consistent 
support over many years and have come to rely on the council’s funding. The 
programme is not currently open to new organisations to apply for funding. 

 

4.5 AVDC is an outcomes based funder and this means that we are particularly 
interested to know how each organisation has delivered its service(s) to 
address need and the specific differences the service and our funding is 
making to individuals and communities within the Vale. A Service Activity and 
Performance Schedule forms part of the SLA and we ask for 6-monthly 
monitoring reports against this framework, agreed with each of the individual 
organisations.  

                                                 
1 http://www.communityimpactbucks.org.uk/pages/compact.html 

http://www.communityimpactbucks.org.uk/pages/compact.html


 
 
4.6 The monitoring arrangements for the SLAs are rigorous, and opportunities for 

improvements and efficiencies  are regularly discussed and explored and as a 
result there have been changes to funding agreements over time. 

 

4.7 Reviews of our grant funding arrangements and grants budget were 
undertaken in 2001/2 and 2008/9. The outcome of both reviews was to re-
focus the council’s funding priorities, which subsequently led to a reduction in 
the grants budget. In addition, as a result of the service prioritisation exercise 
in 2009/10, the council’s project funding budget was reduced over the 2 year 
period 2010/11–2011/12, and removed completely in 2012/13. This in turn 
has removed the flexibility of the grants programme to support project based 
costs, either for SLA holders, or other VCS organisations in the Vale. The 
grants budget for the SLA programme was £619,672 in 2009/10 and has 
reduced over the past 6 years to just under £400,000 in this current financial 
year.  

 

4.8  In December 2012, because of the uncertainty at that time about possible 
reductions in the grants budget, it was agreed that only 2 year’s funding could 
be confirmed for 2013-2015, with the option for AVDC to extend the 
agreement for a further year. In December 2014, based on the budget 
available and satisfactory monitoring returns, 15 organisations subsequently 
had their SLA extended at the previous level of funding for 2015/16. Two 
grant awarding bodies: Aylesbury Vale Arts Council (AVAC) and the 
Aylesbury Vale Sports and Activities Network (AVSPAN), held sufficient levels 
of reserves to meet local demand for the financial year and had their funding 
reduced.  

4.9 Since 2013, the grants officer has worked closely with all SLA holders to 
encourage them to identify and pursue alternative fundraising options. To this 
end, a sustainability workshop was held in February 2014 and at monitoring 
meetings discussions have been held about the grants review and the 
possible funding reductions. Most organisations are therefore prepared for 
this eventuality, although some have come to rely on the council’s funding 
and may not be viable without it. 

 
4.10 In preparation for the review the Grants Officer has been liaising with the local 

infrastructure organisations such as Community Impact Bucks and Heart of 
Bucks (formerly Buckinghamshire Community Foundation) about the current 
and future issues facing the VCS in the district.   

 

5 Current position 

5.1 For a number of years the following broad list of themes and priorities have 
formed the basis of the criteria against which all grants to the VCS are 
assessed. These themes are based on the Sustainable Community Strategy 
for Aylesbury Vale 2009-2026 and were endorsed during a review of the 
grants framework in 2009: 

 

• Engaged communities where everyone feels able to participate and belong 
• People are supported and enabled to improve their life choices, skills and 

access to services. 



 
 

• A strong and enabled local voluntary and community sector 
• Strong communities where people feel safe 
• Healthier people and more active communities 

5.2 In November 2015, grant funding was agreed for 16 VCS organisations and 
lunch clubs, as at Appendix A, providing services across Aylesbury Vale. In 
light of the intention to review the grants programme, one year SLAs were 
agreed with each of the organisations. 

 

5.3 In total, £393,730 of funding support was agreed. This funding will help to 
deliver more than £2 million worth of services, which make a signficant 
difference to individuals and our communities.  

5.4 Almost 16,000 people benefit from the services provided by the SLA holders 
(this figure does not include the figures from organisations which measure 
‘interactions’ (total visits), instead of the number of individuals, eg: Queen’s 
Park Arts Centre and community centres). 

 

5.5 Our current data (September 2015) shows that the SLA holders currently 
funded employ 215 members of staff and support approximately 750 
volunteers, (181 volunteers sit on the various management committees and 
boards of trustees and there is some overlap). Assuming that each volunteer 
gives an average of only 1 hour per week, the collective value of volunteers to 
the SLAs is at least £519,0002. 

 
5.6 The grants programme currently supports three community organisations to 

manage community centres owned by the council - Aylesbury Multicultural 
Centre, Quarrendon and Meadowcroft, and Haydon Hill. The principle of 
community managed centres has been supported by the council, and the 
grants help the organisations to meet the shortfall between income and 
expenditure on running costs. The arrangement is therefore somewhat 
different from other grants, which are given to community groups delivering 
community services. This review is an opportunity to address where future 
funding for these particular centres is managed.  

 
5.7 The council currently contributes just under £22,000 from its grants budget to 

a countywide contract, which enables free infrastructure support services to 
be offered to all VCS organisations in Bucks, known as  the Bucks 
Infrastructure Contract. These services result in a stronger and more resilient 
VCS. This is a tendered contract arrangement between the district councils in 
Buckinghamshire, the County Council and the provider, and is a very different 
arrangement from the SLAs funded from the grants programme.  

 
5.8 In the current decision making process for the grants framework the relevant 

Cabinet Member makes a decision based upon the recommendations of the 
Informal Grants Panel. The make-up of the Panel reflects the political 
proportionality of the council. The recommendations of the Panel are not 

                                                 
2 Using average hourly earnings rate of £13.31 - Office of National Statistics Annual Survey of Hours 
and Earnings UK.  
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours  
 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours


 
 

binding upon the Cabinet Member and may be over-turned, although the 
necessity for this is rare. Once the Cabinet Member’s decision is confirmed, it 
is subject to the council’s Scrutiny process. 

 
5.9 We use a scoring system and application form which will need to be revised  

to reflect the new criteria, i.e. the requirement for organisations to provide 
information about which priority their service meets and how; strong evidence 
of need; who the beneficiaries will be; the intended outcomes of the services 
provided and the robustness of the organisation, both financially and in its 
governance. 

 
 5.10 With the ongoing pressures on its budget, the council has recently launched 

the Vale Lottery, which provides voluntary and community sector 
organisations with another opportunity to raise funds. At the time of this 
report, £21,902 has been raised for good causes with projected annualised 
funds of £60,290. 12 of the 16 current SLA holders have signed up to the Vale 
Lottery and have raised just over £4,000 between them. In addition, the Vale 
Lottery Community Fund has raised £15,678 and is designed to subsidise the 
available grants budget. There is currently no separate method for AVDC to 
distribute the money raised by the Lottery. 

 

5.11 The issues currently facing the VCS are outlined in the  Buckinghamshire 
Voluntary and Charity Sector Report (October 2015)3, commissioned by 
Community Impact Bucks. In addition the Buckinghamshire Health and 
Wellbeing Strategy,4 Buckinghamshire’s Joint Strategic Needs Assessment5 
and the Prevention Matters programme6 all help to outline the issues facing 
the community and service providers and were used by the Informal Grants 
Panel to inform their recommendations. 

 

5.12 Within Buckinghamshire an estimated 31,600 adults have a moderate or 
serious physical disability and this figure is projected to rise.7 The numbers of 
people aged 85+ is projected to increase by 84% between 2011 and 2025. 
The Buckinghamshire Voluntary and Charity Sector Report highlights the 
ageing population in Buckinghamshire, and the growing demand for services 
for older people, particularly those that support people with dementia and that 
help prevent loneliness and isolation. The report also raises awareness of the 
rise in mental health issues facing vulnerable and  at risk  young people and 
that additional resources will be needed to manage this demand. These 
themes are echoed by the Buckinghamshire Health and Wellbeing Strategy 
and the Prevention Matters programme.  
   

6. Recommendations of the Informal Grants Panel 
  

 In light of the information provided above, the Informal Grants Panel’s 
recommendations for the VCS grants programme are:  

 

                                                 
3 http://www.communityimpactbucks.org.uk/data/files/VC_Sector_Report_Final_October_2015_HL.pdf 
4  http://www.buckscc.gov.uk/media/886593/JHW-strategy.pdf 
5 http://www.buckscc.gov.uk/media/1174701/JSNA-Exec-Summary.pdf 
6 http://www.buckscc.gov.uk/social-care/care-for-adults/prevention-matters/ 
7 http://www.buckscc.gov.uk/media/1174701/JSNA-Exec-Summary.pdf 
 

http://www.communityimpactbucks.org.uk/data/files/VC_Sector_Report_Final_October_2015_HL.pdf


 
 
6.1 That the criteria should move away from the very broad themes based on the 

Sustainable Community Strategy, and focus on priority areas which target the 
services in greatest demand for vulnerable and disadvantaged residents. 
Applications should therefore be invited from organisations who can 
demonstrate that their services prevent or support one of the following 
priorities across the district.  

 

• Services for older people (particularly those that support dementia 
sufferers and help prevent loneliness and isolation). 
 
 

• Services supporting the emotional and mental development and 
wellbeing of young people (particularly those aged 13 – 19 and up to 
25 with disabilities who are vulnerable or at risk).  
 

• Services for people with disabilities (learning, sensory and physical) 

 Priority should be given to services for which there has been an increasing 
demand; services that will provide the most impact for the council’s 
investment; and services whose outcomes contribute the most to the council’s 
corporate priorities, assessed by the Panel as part of the application and 
scoring process. 

6.2 That the allocation of the funding should be more flexible and support project 
costs, as well as the core costs of a few organisations providing key advice 
services that strongly align with the council’s strategic needs. Examples 
include Citizens’ Advice  who provide free and independent advice on a range 
of issues, including debt and welfare benefits, housing, employment, 
immigration and nationality and Aylesbury Women’s Aid, who provide advice 
and support services to women living with domestic violence. 

 
6.3 That no prescribed limits be set for the amount of funding to be allocated for 

core funding under a  Funding Agreement . This should remain flexible within 
the grants budget available, and the Panel’s funding recommendation should 
be dependent upon the strength of the applications received and the amount 
of funding requested.  

 
6.4 That multi-year funding (3-5 years) be awarded under a Funding Agreement  

to support core costs. This would give VCS organisations some financial 
security and stability to focus on service provision and provide greater 
leverage to attract additional funding for project work or enhanced service 
provision.  

 
6.5  That a percentage reduction be built in across the duration of any multi-year 

agreement, and there would be no expectation to repeat fund. 
 
6.6 That a project grant funding stream should be introduced and awarded on an 

annual basis and that these should be one-off grants of up to 50% of project 
costs and a maximum of £20,000. Organisations will only be able to submit 
one application at a time and the Council will not repeat fund the same 
project.  

  

6.7 That AVDC grant funding should not be used to alleviate funding pressures in 
other statutory areas.  



 
 
 

6.8 That the eligibility criteria should include a limit on the amount of reserves 
held by an applicant, in line with the Charity Commission’s advice. It is 
suggested that an organisation holding more than a year’s unrestricted 
reserves would  not be eligible to apply (unless the trustees are able to 
explain and justify the reserves held). 

 
6.9 That applications must be supported by a business plan and financial forecast 

for the duration of any core funding application or a comprehensive project 
plan for project grant applications. 

 

6.10 That the budget for the three community associations currently supported by 
the grants programme be “lifted out” of the  grants programme and transferred 
to the Commercial AVDC team, to be administered by the Community Leisure 
Manager, responsible for the AVDC managed centres. Also that the future 
funding decision be delegated to a senior manager in consultation with the 
Cabinet Member.  

 

6.11 That the budget for the Infrastructure Contract is “lifted out” of the grants 
programme and the decision delegated to a senior manager in consultation 
with the Cabinet Member.  

 

6.12 That the current decision making process remains in place whereby the 
Cabinet Member makes the decision about funding based on the 
recommendations of the Informal Grants Panel.  

 

6.13 That the grants officer update the application form, scoring criteria, and other 
documentation, in consultation with the Cabinet Member. 

 
6.14 That the grants officer should inform the VCS organisations currently 

supported of the likely changes to the grant funding model and confirm the 
changes as soon as the decision is made by Cabinet in July. This meets the 
requirements of the Buckinghamshire Compact to give at least 12 weeks 
notice of changes to the grants programme and level of funding. Also, that the 
revised grants programme be publicised on the website, through the 
appropriate media and by contacting organisations on the Council’s VCS 
database. 

 
6.15 That monitoring should continue on a six-monthly basis for those 

organisations in receipt of core funding and that the grants officer should 
continue to carry out an annual review meeting with each of the organisations 
funded. For one year project grants, monitoring should be completed at the 
end of the funding agreement. 

 

7. Options considered  
 The Panel considered whether or not to provide any grant support; to 

continue with the current grants programme or to review it.  
  

8. Reasons for recommendations  
 To introduce a set of clearly defined priorities for funding from April 2017 

onwards that  are open and transparent and align with the council’s current 
vision and strategic needs and the identified needs within the community.  

 

9. Resource implications 



 
 
 There are no additional resource implications as a result of the 

recommendations within this report. The recommendation is that the total 
level of grant funding for 2017/18 be met within the existing grants budget and 
the money raised through the Vale Lottery Community Fund. Subsequent 
reductions are anticipated.    

 

Contact Officer Jan Roffe 585186 
 
Background 
Documents 

Notes of the Informal Grants Panel meeting (14th April ‘16) 
Buckinghamshire Health & Wellbeing Strategy 
Buckinghamshire Voluntary and Charity Sector Report (Oct ‘15) 
Buckinghamshire Joint Strategic Needs Assessment 
 

 
 

 

  



 
 

  Name of organisation AVDC grant 
funding 16/17 Services provided                                                     Appendix A 

  BUDGET 400,000   
  Advice Services     

1 Aylesbury & District Citizens Advice £83,700 
Free, impartial and confidential advice on debt, welfare benefits, housing, 
employment and immigration for people in greatest need. It is expected 
that the two centres will merge and submit a joint application for funding 
in 2017 but as yet we don't know what impact that will have on any grant 
application. 

2 Buckingham, Winslow & District 
Citizens Advice £69,634 

5 Relate (Mid-Thames & 
Buckinghamshire) £12,543 

Counselling and psychotherapy services for couples, individuals, 
(irrespective of protected characteristics) and families dealing with 
relationship breakdown. 

4 Aylesbury Women's Aid £26,217 AVDC funding funds the Outreach Service, that helps protect women 
living with domestic violence who are unable to escape their homes. 

5 Aylesbury Vale Rape Crisis £8,927 Information, advice and counselling services for victims of rape and 
sexual violence. 

  Services for older people & those 
with disabilities     

6 Age UK, Buckinghamshire £10,496 Information & Advice service, Welfare Benefits advice, telephone 
advocacy,  and befriending for older people aged 60 and over. 

7 Lunch clubs £2,000 The provision of hot, healthy meals in a social setting for older people in 
Aylesbury Vale.   

  Services for young people & 
those with disabilities     

8 Youth Concern  £16,100 

Core funding for a drop in centre/coffee bar for young people who are at 
risk providing a safe place to meet, a hot meal and access to free 1:1 
counselling and information, advice and support on a range of issues 
including drugs and alcohol, poverty and homelessness, family 
breakdown, young parenthood, bereavement and domestic violence. 

9 Aylesbury Youth Action £11,016 
Core funding to provide young people aged 14-25 with positive 
opportunities to participate in voluntary activities for the benefit of the 
local community, to develop skills to improve life choices. 

  Play Services     

10 Bucks Play Association £35,000 

Fully inclusive play opportunities for children aged 5-12 through holiday 
play schemes, with high ratio of 1:1 for SEN children.  Supports AVDC 
Leisure to deliver Play around the Parishes by providing staff and 
equipment for an agreed number of days. 

11 Southcourt & Walton Court Project £12,696 Affordable play opportunities for children living in an area of high social 
and economic deprivation.  

  Music, Arts & Sport     

12 Queens Park Arts Centre £30,600 
Core funding to support the day to day operation of the QPAC to facilitate 
affordable and accessible creative arts for the community and theatre, 
music and  dance performance opportunities. 

13 Aylesbury Vale Arts Council £13,500 
The Council's grant is used to support local arts, music & dance 
organisations and events in the district  and to promote an appreciation of 
the arts and the development of artistic projects. 

14 Aylesbury Vale Sports & Physical 
Activity Network  £1,500 The provision of small bursaries for talented athletes and sports coaches 

in Aylesbury Vale competing at a regional level or above. 

  Community Centres     
15 Haydon Hill  £9,762 

Core funding to support running costs, including salaries.  16 Quarrendon & Meadowcroft £18,269 

17 Aylesbury Vale Multicultural Centre £10,000 

  Other funding     

18 Bucks Infrastructure Contract £21,770 District Councils countywide fund Community Impact Bucks to provide 
information, advice, training and development for the VCS. 

  Total £393,730   
 





Cabinet 
12 July 2016 
 
RESILIENCE STRATEGY 2016-2020 
Councillor Neil Blake 
Leader of the Council and Cabinet Member for Major Projects 
 
 
1 Purpose 

1.1 For Cabinet to approve and adopt the Resilience Strategy enable AVDC to 
fulfil its Statutory Duties under the Civil Contingencies Act 2004. 

 
2 Recommendations/for decision 

2.1 Note the content of the report and Strategy in the Annex 

2.2 Support and endorse the Resilience Strategy and work plan as published 
 
 
 
3 Background and Supporting information 

3.1 AVDC has legal duties required under the Civil Contingences Act 
20041(CCA),   these include: 
• To promote Business Continuity (BC) in the local community of Aylesbury 

Vale  
• To maintain plans and readiness in the event of a ‘Major Incident’ being 

declared and including in its own BC arrangements adequately trained 
and competent staff (examples of events requiring a business continuity 
response are highlighted in Appendix 1) 

3.2 BC arrangements are used to bridge the gap between the initial service levels 
and the restoration when a temporary situation is resolved or the disaster 
recovery plan is implemented.  

3.3 ‘Resilience’ means an integrated approach to Emergency Planning and 
Business Continuity and is one of the organisations most significant risks. 

 
3.4 The Council has separate IT Disaster Recovery plans managed through IT 

together with plans to make the Council more resilient  against Cyber attack. 
 
3.4 AVDC is working to the standards set by the international standard for 

business continuity, ISO 22301 –specifying  the requirements for a 
management system to protect against, reduce the likelihood of, and ensure 
the business recovers from disruptive incidents. There are still no plans to go 
for external accreditation. 

 
3.5 This is the first Council Wide Resilience Strategy. With recent criticisms of 

AVDC’s response to flooding and the need to demonstrate appropriate 
preparedness following Thames Valley Local Resilience Forum (TVLRF) 
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commissioned reviews this strategy gives a framework for better resource 
planning.  

 
3.6 AVDC is a member of the Thames Valley Local Resilience Forum2 and is a 

piece of a complex jigsaw that could collectively fail in an emergency if any 
one or more organisation is not adequately prepared or resourced. 

 
3.7 AVDC officers have participated in TVLRF training and exercising around 

‘Marauding Terrorists’, ‘Prevention of Violent Extremism’ and ‘Cyber Crime’. 
The LRF identifies the risk profile (in line with Central Government) and 
facilitates a number of workshops enabling closer working with partners in 
other Category 1 responders. 

 
3.8 The Council is engaging with the community to promote Community 

Resilience (examples of engagement include Buckingham, Ashendon and 
Waddesdon). 

3.9 Progress has also been made in implementing the actions identified in the last 
report to Finance and Services Scrutiny Committee in April 20133, as follows: 

• The scope for BC was set at 4 weeks, allowing for full service restoration to 
be planned 

• Service Continuity Arrangements have been updated on an annual basis until 
2014-2015. Compliance was self reported on in the Annual Statement of 
Assurance and needs a review following the ‘Lift and Shift ‘process. 

• Expenditure was made available to facilitate training and exercising, and the 
incorporation of Business Continuity into the Council’s Emergency Plan. 

3.10 The strategy reflects that although Resilience is coordinated through one 
officer, much of the work should be carried out elsewhere in the council. 

3.11 There is an ongoing need to periodically train and exercise staff with regards 
the Emergency Plan. This has been enabled through the use of officers within 
other Category 1 responders. 

3.12 The Council ‘supports’ large events such as the Santander British Grand Prix 
at Silverstone close to Stowe in North Buckinghamshire and is part of their 
Major Incident Plan . 
 

4 Resource Implications 

4.1 The Emergency Planning and Business Continuity Manager will lead the 
development of the action plan, along with the officers and resources set out 
in the work plan for 2016-17. 
 

                                                 
2 http://thamesvalleylrf.org.uk/useful-links/information.ashx 
3 
http://democracy.aylesburyvaledc.gov.uk/Data/Finance%20and%20Services%20Scrutiny%20Committ
ee/20130408/Agenda/App%20E%20-%20business%20continuity%20report%20(April%202013).pdf 

http://thamesvalleylrf.org.uk/useful-links/information.ashx
http://democracy.aylesburyvaledc.gov.uk/Data/Finance%20and%20Services%20Scrutiny%20Committee/20130408/Agenda/App%20E%20-%20business%20continuity%20report%20(April%202013).pdf
http://democracy.aylesburyvaledc.gov.uk/Data/Finance%20and%20Services%20Scrutiny%20Committee/20130408/Agenda/App%20E%20-%20business%20continuity%20report%20(April%202013).pdf
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4.2 The majority of this work can be delivered within existing resources, however 
there may be a need for some project funding (estimated in the region of 
£5000) to be made available to deliver certain elements of the programme. 

 
4.3 Where project funding is required, this will be sourced through the normal 

council mechanisms with support from the  Sector Lead for Business Strategy 
& Governance 
 

4.4 Progress will be monitored through the Resilience Steering Group. 
 

Contact Officer David Thomas 01296 585158 
Background Documents Resilience Strategy 
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Appendix 1-  

 
CMT = Emergency Management Team 
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Aylesbury Vale District Council Resilience Model 
 

Vision Statement -Through effective emergency management and robust business continuity 
processes we will enable the  economic, social and environmental wellbeing of the people and 
businesses in the area. 

 
The above model explains how AVDC has an integrated approach to Emergency Planning and 
Business Continuity 1. (known as ‘Resilience’) to ensure it provides services and develops as a 
commercially minded organisation. It is based upon sound risk management, through both the  
overall management of the Council and the Thames Valley Local Resilience Forum  (TVLRF)of which 
it is a member as a Category 1 responder.2 
                                                           
1 Note - Business Resilience builds on the principles of Business Continuity but extends these much further to help 
provide a much more effective and integrated approach to responding to and adapting to changes that might 
otherwise threaten business. 
2As defined under the Civil Contingencies Act 2004-
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AVDC’s Emergency Plan therefore includes Business Continuity and details the mechanisms 
and people involved in order for us to respond to an incident affecting its community that due 
to scale and/or timing cannot be addressed through normal operations.  This incudes ensuring  
that customers experience as seamless services should there be an unforeseen event. 
 
The wide concept of Integrated Emergency Management within and across Category 1 responders is 
geared to the idea of building greater overall resilience in the face of a broad range of disruptive 
challenges. If the response is to be truly effective in meeting the needs of everyone affected by an 
emergency, then all leaders of the community, industry and commerce should be aware of the 
contributions of local responders and other organisations 
 
 
Resilience Strategy 2016-2020 
 
1. Introduction and Purpose 
 
Aylesbury Vale District Council has the duty to provide various services to the communities of 
the Vale. Many have a direct impact on the health and quality of life of the citizens of 
Aylesbury Vale. Any failure, actual or perceived, to deliver the full range of services will have 
a negative impact on both the community and the authority. As such, all reasonable 
measures should be adopted to minimise the likelihood of business or service interruption. 
The Civil Contingencies Act 2004 places a duty on Aylesbury Vale District Council to ensure 
adequate resilience is in place to be able to deal with disruptive events. The purpose of this 
strategy is to ensure that Aylesbury Vale District Council: 

o Has a corporate process in place that encompasses anticipation, assessment, 
prevention and preparation so we are ready to deal with rapidly increased demands for 
services caused by emergencies and business changes and linked to the corporate risk 
management procedures 

o Responds to increased demands for service caused by emergencies efficiently and 
effectively 

o Has evaluated each of its services to determine and prioritise  its business critical 
activities 

o Has business continuity processes in place to enable its critical activities to be 
maintained in the face of a disruptive incident, including disruption to services during 
an emergency 

o Has in place business recovery plans and community recovery plans to ensure a rapid 
return to normal or a “new normal”. 

The strategy recognises that with the loss of central government grant, its critical activities include 
the need to secure future funding. 
 
                                                                                                                                                                                                 
http://www.legislation.gov.uk/ukpga/2004/36/pdfs/ukpga_20040036_en.pdf 

http://www.legislation.gov.uk/ukpga/2004/36/pdfs/ukpga_20040036_en.pdf
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This Strategy is underpinned by the following general principles: 
• Aylesbury Vale District Council applies effective corporate governance and is 

committed to fulfilling its statutory responsibilities  that includes a continuous 
improvement of policy, practices and service delivery to improve community safety. 

• A comprehensive, all hazards, all agencies approach by achieving the right balance of 
prevention, preparedness, response and recovery, regardless of the nature of the 
hazard, working through established partnerships 

• Organisational resilience underpins achievement of the Council’s vision 
• Prepared communities who understand both the Council’s corporate 

capacity/limitations and also their own roles in an emergency 
• Shared decision making with other TVLRF partners  in a command structure during an 

“emergency”3 
• A transparent, systematic and consistent approach to emergency risk assessment and 

management, which safeguards the needs of the most vulnerable people in our 
community 

• A commitment for the Council to work closely with other ‘responders’ including the 
ability to request/provide ensuring mutual support when required 

 
The Council also has access to external funding via the Bellwin Scheme allowing  the claw 
back of costs arising out of an ‘emergency’  from central government. This ensures that there 
are no financial barriers  when responding to an emergency, enabling any response to be 
proportionate to any external emergency. 

 
The strategy adopted for development of Resilience is summarised as follows: 

i. The Council undertakes a review of its operational and strategic risks on a regular 
basis; this review includes organisational resilience and includes members  

ii. Business Impact Analyses (B.I.A.s) are undertaken to be able to develop the plans. 
B.I.A.s assess the key risks and key services at both corporate and service level and 
help to identify preventative measures that can be undertaken as well as agreeing 
critical activities. 

iii. The Councils’ Emergency Plan forms the basis of the Council’s response. This is an 
operational document designed to assist the authority in the event of a disruption 
occurring. The plan sets priorities and communications, identifies roles & 
responsibilities, and training & exercising to ensure an appropriate response to any 
disruption 

iv. The Councils’ Emergency Plan is the overall tool for the Council and Incident 
Managers -  this is supported by service specific business continuity plans which 
ensure that each service is able to respond appropriately to an incident whether it is a 
corporate or service specific interruption 

 
                                                           
3 As defined by the Civil Contingencies Act 2004 
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AVDC does have its own Disaster Recovery Strategy and plans. 
 
2 Scope, Aims and Objectives of the Strategy  
2.1 Scope 
This strategy applies to all activities for which the Council has direct responsibility, how it works 
with other ‘responders’ when having to deal with an external emergency and ensuring compliance 
with the Civil Contingencies Act 2004. 

 
2.2 The aim is:  
To support the Council in anticipating risks for the purpose of mitigating them, and having flexible 
plans in place, which are already tested, to minimise disruption when unplanned events 
significantly interrupt normal business.  
 
2.3 The objectives are to:  

• identify preventative measures that can be carried out to minimise the likelihood of an 
incident occurring 

• integrate the Business Continuity requirements with the Emergency Planning 
responsibilities of the Authority to ensure that in the event of a major disruption the 
Authority can respond appropriately both internally and externally. To ensure the Council 
can both support the community and to continue to exercise its functions in the event of 
an emergency 

• identify its critical activities in order to determine overall priorities for recovery of 
functions if disruption takes place 

• ensure all Council service areas are involved in the preparation of the plan, so that there is 
an effective and consistent response to service continuity 

• develop a process to review and update the overall Plan and develop service area, 
functional or specific plans where necessary, in order to protect the services and 
reputation of the Council 

• undertake training and awareness programmes for staff, elected members, suppliers and 
partners 

• carry out regular tests of the plan to validate the arrangements 
 
 
3 The Council’s Resilience Commitment 
 
The Council wherever possible will  

• comply with the Civil Contingencies Act 2004, regulations and statutory guidance and 
work with Category 1 and 2 responders  

• engage with partners on the Thames Valley Local Resilience Forum (LRF) 
• accept its responsibilities for the provision of services to the citizens of Aylesbury Vale 

and acknowledge that many of these services are critical to health and quality of life 
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within Aylesbury Vale 
• look to providing business critical activities at an appropriate level with the resources 

available, particularly those delivered to identified vulnerable groups  
• aim to meet any increased demand for services due to emergencies and to ensure 

that (together with other Category 1 Responders) safeguards are in place to protect 
children, young people and vulnerable adults 

• adopt and promote best practice for preparedness, response and resilience, including 
minimising the impact of emergencies on the Council and the communities of 
Aylesbury Vale (working towards standards and terminology as outlined in British 
Standard BS22301 for ‘Societal Security Business Continuity Management Systems  
Requirements’) 

• provide information, instruction and training for employees to help them understand 
their role in the resilience processes of the Council and to allow them to contribute 
positively towards the preparedness and resilience of the organisation. 

• engage with the community to develop community resilience together with other 
Category 1 responders 

• actively promote business continuity with businesses and not for profit organisations 
based in the Vale. 

• take a risk based approach when managing  its contracts and contractor performance 
to ensure effective preparedness and resilience in their business arrangements with 
and on behalf of the Council 

• work closely with staff to develop and implement preparedness and resilience 
measures to ensure the Council is able to deal with disruptive events. 

 
 
4 Key Responsibilities (From Resilience Policy)  
 
4.1 Elected Members & Cabinet 
As part of the community all members have a role to play in warning and informing officers of any 
incidents in the Vale. They are not expected to put themselves at risk or take an operational role in 
dealing with any emergency situation. 
 
Cabinet have collective responsibility for the effectiveness of the Council’s resilience policy and 
plans(s).The Leader of the council has  particular responsibility for the Policy and for ensuring the 
preparedness and resilience of the Council and compliance with relevant legislation, and will 
ensure that decisions taken when developing Council policies and services reflect the Council’s 
commitment to preparedness and resilience. There is a Cabinet Member whose portfolio covers 
Resilience.  
The Leader and Cabinet Member for resilience will, in consultation with the Cabinet: 

• Receive an annual report (via Finance and Resources Scrutiny Committee) on resilience. 
• Ensure that adequate resources are available to discharge the Council’s preparedness and 
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resilience commitments. 
• Consider any need to revise the strategy in the light of preparedness and resilience trends 

and issues likely to affect the Council. 
• Promote a positive preparedness and resilience culture within the Council.  

 
4.2 Chief Executive 
The Chief Executive has overall responsibility for putting into effect the Resilience Strategy and is 
accountable to the Council for ensuring that the operations of the Council comply with all legal 
obligations relating to Civil Contingencies. 
 
The Chief Executive promotes a positive preparedness and resilience culture through 
partnerships and in all areas affecting the community, ensures that that all statutory 
requirements are adhered to and for reviewing the effectiveness of this policy. This includes 
ensuring that  
 

• members of Transition Board are accountable for effective emergency management 
and business continuity in the activities they have responsibility for 

• appropriate priority is given to emergency management and business continuity in all 
Council strategic planning 

• resilience performance is reviewed annually and at other times when necessary. 
 

The Chief Executive will: 
• provide an Annual Resilience report to the Cabinet Member (delegated to the Health Safety 

and Emergency Resilience Manager) 
• be responsible for the activation of the Corporate Emergency Plan and / or the Council 

Corporate Business Continuity Plan 
• coordinate the corporate response to emergencies and threats to business continuity 
• represent the Council on the Local Resilience Forum and other inter-agency, regional and 

national activities (can be delegated to the Health Safety and Emergency Resilience 
Manager). 

 
4.3 Resilience Steering Group 
 
The Chief Executive is supported by the Resilience Steering Group (RSG), chaired by a  Senior 
Officer. It has been established to inform the implementation of this strategy and to carry out the 
Management Review of the Business Continuity Management System (BCMS) as identified in 
BS25999, as a sub group of Transition Board.  
 
The RSGs main role is to inform the Council’s work plan and to identify resources to enable AVDC 
to fulfil its duties under the Civil Contingencies act. This includes: 

• resolving and prioritizing competing resources between service areas into an agreed 
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corporate plan 
• agreeing  any issues to be taken to Transition Board and Directors for decision 
• planning, discussion and the review of training and exercising 
• contribution to the work plan of the Health Safety and Emergency Resilience Manager 

 
It  shall meet at least twice a year and additionally as a result of any situations requiring 
activation of our Emergency Plan (that includes Service Continuity). 
 
 
5 Resilience Strategy 2016-2020 
 
The overall resilience strategy has been developed to comply with its key commitments identified 
in Section 3 (above). The strategy builds on and depends on: 

• The Councils Strategic Risk Assessment Process 
• The Corporate Emergency Plan, which will detail external emergency response 

arrangements and Business Continuity Programme 
• Relevant documents and publications made (available) by the Thames Valley LRF. 

 
The Strategy will be developed into an annual work plan for 4 years from 2016-17 to 2019-20. 
Appendix 1 will detail the progress of each item. 
 
No  Aim Lead Officer 
1 Engage with partners on the TVLRF Executive 

Committee, contribute to the work of its sub 
groups and feed into appropriate debriefs 

Chief Executive 

2 AVDC Staff to participate in LRF Training and 
Exercises 

Health Safety and Emergency 
Resilience Manager 

3 Maintain its Emergency Plans (including Business 
Continuity) 

Health Safety and Emergency 
Resilience Manager 

4 Ensure that it reviews its Business Impact 
Assessment and Service Continuity Plans on an 
annual basis 

Health Safety and Emergency 
Resilience Manager & Service 
Managers 

5 Ensures that it has robust Business Risk 
Management Processes (for Resilience Issues) 
and develop associated mitigation strategies for 
threats and future threats (horizon scanning) 

Business Assurance Manager 

6 Provision of information, instruction and training 
for employees to help them understand their 
role in AVDC’s resilience processes 

Health Safety and Emergency 
Resilience Manager 

7 Together with other Category 1 Responders Health Safety and Emergency 
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develop and support Community Resilience 
Initiatives within the Vale 

Resilience Manager 

8 Ensure that Business Continuity Management is 
assessed and reviewed as part of the 
procurement, selection and management of 
contractors, suppliers and contracted services 

Business Assurance Manager 

9 Promote Business Continuity within the business 
and not for profit organisations in the Vale 

Business Relationship Manager 

10 Ensure that ‘Commercial AVDC’ carries out 
appropriate Business Impact Assessments and 
embraces Business Continuity as ‘business as 
usual’. 

Chief Executive 

 
 
6 Work plan for 2016 – 2017 is as follows: 
 
No Aim (from 

Strategy) 
Work activity Lead Officer(s) 

1  Get Strategy approved by Resilience Steering 
Group and Cabinet  

Chair Resilience Steering 
Group /Health Safety and 
Emergency Resilience 
Manager 

2 6 Review develop and roll out  the Training 
Matrix identified in the Emergency Plan into a 
more structured approach to ensure 
engagement with all staff 

Health Safety and Emergency 
Resilience Manager / 
Organisational Development 
Manager 

3 4 Review its Cyber Resilience Strategy and 
Arrangements to ensure that it meets best 
practice 

Strategy and Governance 
Officer / Computer Services 
Manager 

4 6 Repeat Exercise ‘Peppercorn’ for staff not 
involved in the exercise carried out during 
November 2015 

Health Safety and Emergency 
Resilience Manager 

5 8 Identify an audit plan for our key suppliers 
/contractors –in preparation for an audit of 
their business continuity arrangements in 
2017-18 

Strategy and Governance 
Officer 

6 3 Develop and carry out mitigation and staff 
awareness for marauding terrorist attacks 
following security review of premises 

Health Safety and Emergency 
Resilience Manager / 
Property and Facilities 
Manager 
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7 1 Continue to engage with Risk and training sub 
groups of the TVLRF& Local Bucks groups with 
BCC 

Health Safety and Emergency 
Resilience Manager 

8 9 Continue to work with Silverstone Circuits as 
Part of the ‘Inter-Agency’ and ‘Contingencies’ 
groups 

Health Safety and Emergency 
Resilience Manager & 
Environmental Health 
Manager 

9 8 & 10 Carry out a review of Business Impact 
Assessments of services and ‘Commercial 
Initiatives’  

Service Managers / Health 
Safety and Emergency 
Resilience Manager 

10 2 Appropriate AVDC staff to participate in LRF4 
Exercises 

Service Managers / Health 
Safety and Emergency 
Resilience Manager 

11 8 Create Aylesbury Town Centre Emergency Plan 
with other LRF Partners 

Health Safety and Emergency 
Resilience Manager/ 
Town Centre Manager 

 
 
7 Review of the Strategy 
This Policy will be reviewed annually. It will be amended, if necessary, to take into account LRF 
initiatives, new legal requirements, non-statutory guidance from central government and revisions 
and implementation of relevant British Standards. 
 
 
8 Contact 
For any questions arising out of this policy please contact David Thomas, Health Safety and 
Emergency Resilience Manager, at The Gateway, 01296 585158 
 
 
9 Glossary of Terms 

• Business Continuity  “the actions required to ensure that sufficient resources are 
allocated, in an appropriate length of time so that the customer experience is that of a 
seamless transfer between normality and post incident (up to 4 weeks)” 

• MAO- Maximum  Available Outage  
• Resilience A single term covering Emergency Planning and Business Continuity 
• RTO Recovery Time Objective 
• TVLRF Thames Valley Local Resilience Forum

                                                           
4 And other events such as those arising out of the ‘Inter Agency Group’ for events at Silverstone 



 

 

Appendix 1 Review Of Action Plans 2016-2020 
A1 2016/2017 
No Aim  Work activity Lead Officer(s) Progress/Comments RAG 
1  Get Strategy approved by Resilience Steering 

Group and Cabinet  
Chair Resilience Steering Group 
/Health Safety and Emergency 
Resilience Manager 

  

2 6 Review develop and roll out  the Training Matrix 
identified in the Emergency Plan into a more 
structured approach to ensure engagement with all 
staff 

Health Safety and Emergency 
Resilience Manager / 
Organisational Development 
Manager 

  

3 4 Review its Cyber Resilience Strategy and 
Arrangements to ensure that it meets best practice 

Strategy and Governance Officer 
/ Computer Services Manager 

  

4 6 Repeat Exercise ‘Peppercorn’ for staff not involved 
in the exercise carried out during November 2015 

Health Safety and Emergency 
Resilience Manager 

  

5 8 Identify an audit plan for our key suppliers 
/contractors –in preparation for an audit of their 
business continuity arrangements in 2017-18 

Strategy and Governance Officer   

6 3 Develop and carry out mitigation and staff 
awareness for marauding terrorist attacks 
following security review of premises 

Health Safety and Emergency 
Resilience Manager / Property 
and Facilities Manager 

  

7 1 Continue to engage with Risk and training sub 
groups of the TVLRF & Local Bucks groups with BCC 

Health Safety and Emergency 
Resilience Manager 

  

8 9 Continue to work with Silverstone Circuits as Part 
of the ‘Inter-Agency’ and ‘Contingencies’ groups 

Health Safety and Emergency 
Resilience Manager & 
Environmental Health Manager 

  

9 8 & 10 Carry out a review of Business Impact Assessments 
of services and ‘Commercial Initiatives’  

Service Managers / Health 
Safety and Emergency 
Resilience Manager 

  

10 2 Appropriate AVDC staff to participate in LRF 
Exercises 

Service Managers / Health 
Safety and Emergency 
Resilience Manager 

  

11 8 Create Aylesbury Town Centre Emergency Plan 
with other LRF Partners 

Health Safety and Emergency 
Resilience Manager/ 
Town Centre Manager 

  



 

 

 
A2 2017/2018 
 
 
A3 2018/2019 
 
A4  2019/2020 
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Appendix 2 - Relationship Model : Business Continuity Management 
 

 

 

 

 

 
 

Successful AVDC 
 

• Political issues (Locally/Nationally) 
• Members 
• Risk appetite 
• Failure of critical infrastructures 
• Regulation 

Income: 

Consider 

• Customers 
• Rent 
• Council tax  
• Grants 

 

Things we need 

• Fuel 
• Services 
• Consumables 
• Contractors 
• Suppliers 
• Transport 
 L  

Staff 
• Single point of 

failures 
• Illness 
• Agency Staff 
• Training 
• Competence/Ability 
• Retention 

Infrastructure 

• IT (Disaster 
Recovery & Cyber) 

• Property /Offices 
• Vehicles 
• Equipment 

 



Cabinet 
12 July 2016 
 
FINANCIAL REGULATIONS  
Councillor Mordue  
Cabinet Member for Finance, Resources and Compliance  

1 Purpose 
1.1 It is a requirement of the Council’s policy framework that the Financial 

Regulations governing the financial control of the organisation are periodically 
reviewed. This report updates the regulations in accordance with best practise 
and presents them to Council for adoption.  

1.2 Financial Regulations represent the over arching policy document for financial 
control in the councils and this is supported by a larger, more detailed, set of 
Financial Procedure rules which set out day to day responsibilities of officers. 
Whilst only the regulations form part of the policy framework of the council 
they are both reproduced here for completeness and understanding.  

2 Recommendations 

2.1 Cabinet is requested to recommend to Council to adopt the proposed revision 
to the Council’s Financial Regulations, taking into account feedback from the 
Finance & Service Scrutiny of 11 July 2016.  

2.2 In making that recommendation that Council are also asked that authority be 
given to the Director with responsibility for Finance, after consultation with the 
Cabinet Member for Finance, Resources and Compliance, to make minor 
changes from time to time, to reflect changes in operational arrangements 
only. 

3 Supporting information 
3.1 The Council’s Constitution requires that the Financial Regulations are 

reviewed formally every 5 years. The current set are overdue for formal 
review having been delayed by the introduction of a new financial 
management system in the council so that they ensure that they reflect the 
operational requirements of this change. 

3.2 The Regulations (Annex A) and the Financial Procedures (Annex B) have 
been reviewed with the assistance of external professionals to ensure that we 
are enshrining best practise.  

3.3 They reflect the current practise in the organisation and reinforce the shift to 
managers being held responsible for their budgets, whilst simultaneously 
clarifying the role of the Strategic Finance team.  

3.4 The Finance & Services Scrutiny has considered the documents, however 
due to overlapping paper distribution dates these will be orally reported at the 
Cabinet meeting.  

3.5 Most of the changes in the regulations either reflect updated custom and 
practise or external guidance, or reflect new approaches following the 
introduction of the corporate finance system.  

3.6 Areas worthy of drawing members attention are :  

3.7 Virement limits – these are the authorisation limits that certain categories of 
manager or meeting can authorise the movements of funds between cost 
centres within the councils accounts. The table below shows the differences 
from the current and proposed levels in the regulations. The increase in the 



levels has been benchmarked against other councils and is towards the more 
‘commercially focused’ end of the spectrum allowing greater agility in being 
able to move funds around cost centres to reflect changing circumstances 
throughout the year.  

Who AVDC  
(existing) 

AVDC 
(proposed) 

Budget Manager <£10K <£10K 

Senior Manager <£50K <£100K1 

Cabinet £100 - £150K £100 - £250K 

Council >£150K >£250K 

 
3.8 Performance management – within the regulations and the procedures there 

is a renewed emphasis are direct reference to the performance management 
at all stages of the financial system (budget manager up to the corporate 
level). This is reflecting the growing importance of these issues on the council 
as we move further into addressing the challenges within the MTFP.  

4 Reasons for Recommendation and Alternative Options  

4.1 The regular update and improvement of the financial regulations are required 
by the Councils Constitution.  

5 Resource implications 
5.1 None directly linked to the review of regulations.  

 

 
Contact Officer Andy Barton 01296 585430 
Background Documents none 
 

                                                 
1 Sector Lead to £50K; Director to £100K 
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Introduction 
 

1.1 To conduct its business efficiently, Aylesbury Vale District Council needs to 

ensure that it has sound financial management policies in place and that they 

are strictly adhered to. This forms part of the Governance function of the 

Council.  

 

The financial control framework is maintained and implemented by the Section 

151 Officer and is defined in the following documents: 

 Financial Regulations 

 Financial Procedure Rules 

 Other Financial Instructions 

 

1.2 Financial regulations provide the framework for managing the authority’s 

financial affairs.  They apply to every member and officer of the authority and 

anyone acting on its behalf.  They are linked to the other governance 

documents forming part of the Council’s Constitution, for example, Contracts 

Procedure Rules.  

 

1.3 The Financial Procedure Rules (Appendices A-E) provide more detailed 

guidance on how the Financial Regulations should be implemented in practice 

 

1.4 In these Financial Regulations and Procedure Rules all references to the 

Section 151 Officer refer (March 2016) to the Director with responsibility for 

Finance; and Senior Managers refer (March 2016) to the posts of Sector Leads 

and above. 

 

1.5 Originally adopted in 2010, these Financial Regulations have been updated to 

align with best practice and to reflect the authority's commercial approach to 

financial management, setting out clear roles and responsibilities for members, 

the Section 151 Officer and senior managers within a modern financial control 

environment. 

 
 

Status of Financial Regulations 
 

1.6 The regulations identify the financial responsibilities of the Full Council, Cabinet, 

Chief Executive, Monitoring Officer, Section 151 Officer and other officers.  

Cabinet members and directors should maintain a written record where decision 

making has been delegated to members of their staff, including seconded staff.  

Where decisions have been delegated or devolved to other responsible officers, 

references to the director in the regulations should be read as referring to them. 
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1.7 All members and staff have a general responsibility for taking reasonable action 

to provide for the financial budgets under their control, and for ensuring that the 

use of these resources is legal, is properly authorised, and provides value for 

money. 

 

1.8 The Section 151 Officer is responsible for maintaining a continuous review of 

the financial regulations and submitting any additions or changes necessary to 

the full council for approval.  The Section 151 Officer is also responsible for 

reporting, where appropriate, breaches of the financial regulations in the Annual 

Governance Statement and to the Audit Committee. 

 

1.9 The authority’s detailed financial procedure rules, setting out how the 

regulations will be implemented, are contained in the appendices to the financial 

regulations. 

 

1.10 Senior Managers are responsible for ensuring that all staff in their teams are 

aware of the existence and content of the authority’s financial regulations and 

other internal governance documents and that they comply with them.   

 

1.11 The Section 151 Officer is responsible for ensuring members are aware of the 

content and of their responsibilities under the Regulations. 

 

1.12 The Section 151 Officer is responsible for issuing advice and guidance to 

underpin the financial regulations that members, officers and others acting on 

behalf of the authority are required to follow. 
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FINANCIAL REGULATION A: FINANCIAL MANAGEMENT 
 
Introduction 

A.1 Financial management covers all financial accountabilities in relation to the 

running of the authority, including the policy framework and budget. 

 

THE FULL COUNCIL 

A.2 The full council is responsible for adopting the authority’s constitution and 

members’ code of conduct and for approving the policy framework and budget 

within which the executive operates. It is also responsible for approving and 

monitoring compliance with the authority’s overall framework of accountability 

and control. The framework is set out in the constitution. The full council is also 

responsible for monitoring compliance with the agreed policy and related 

executive decisions.  

 

A.3 The full council is responsible for approving procedures for recording and 

reporting decisions taken.  This includes those key decisions delegated by and 

decisions taken by the council and its committees.  These delegations and 

details of who has responsibility for which decisions are set out in the 

constitution.   

 

COMMITTEES 
 
Scrutiny  
A.4 There are four Scrutiny Committees which support the work of the Cabinet and 

the Council.  They hold reviews into matters of concern.  These lead to reports 
and recommendations on policies, budget and service delivery. These 
committees also monitor the decisions of the Cabinet.  The Cabinet or the 
Council may also consult the Scrutiny Committees on forthcoming decisions 
and the development of policy. 

 
The Audit Committee 
A.5 The purpose of the Audit Committee is to provide independent assurance to the 

members of the adequacy of the risk management framework and the internal 
control environment. It provides independent review of the council’s 
governance, risk management and control frameworks and oversees the 
financial reporting and annual governance processes. It oversees internal audit 
and external audit, helping to ensure efficient and effective assurance 
arrangements are in place.   

 
The Standards Committee 
A.6 The Standards Committee is appointed by the Full Council.  Its role is to 

promote and maintain high standards of conduct amongst councillors and to 
assist the members to observe the Code of Conduct for Members. 

   
Regulatory Committees 
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A.7 There are a number of regulatory committees covering such aspects as 
planning and licensing.  These committees support the work of the Council and 
focus on the determination of applications made under statutory powers. 

 

THE CABINET 

A.8 The Cabinet is responsible for proposing the policy framework and budget to the 

full council, and for discharging executive functions in accordance with the 

policy framework and budget. 

 

A.9 Cabinet decisions can be delegated to an individual Cabinet member, an officer 

or a joint committee. 

 

A.10 The Cabinet is responsible for establishing protocols to ensure that individual 

Cabinet members consult with relevant officers before taking a decision within 

his or her delegated authority.  In doing so, the individual member must take 

account of legal and financial liabilities and risk management issues that may 

arise from the decision. 

THE STATUTORY OFFICERS     

Chief Executive  

A.11 The Chief Executive is responsible for the corporate and overall strategic 

management of the authority as a whole. They must report to and provide 

information for the Cabinet, the full council, the scrutiny committees and other 

committees. They are responsible for establishing a framework for management 

direction, style and standards and for monitoring the performance of the 

organisation.  The Chief Executive is also responsible, together with the 

monitoring officer, for the system of record keeping in relation to all the full 

council’s decisions (see below). 

 

Monitoring officer 

 A.12 The monitoring officer is responsible for promoting and maintaining high 

standards of financial conduct and therefore provides support to the standards 

committee. The monitoring officer is also responsible for reporting any actual or 

potential breaches of the law or maladministration to the full council and/or to 

the Cabinet, and for ensuring that procedures for recording and reporting key 

decisions are operating effectively. 

 

A.13 The monitoring officer must ensure that Cabinet decisions and the reasons for 

them are made public.  They must also ensure that council members are aware 

of decisions made by the Cabinet and of those made by officers who have 

delegated Cabinet responsibility. 
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A.14 The monitoring officer is responsible for advising all councillors and officers 

about who has authority to take a particular decision. 

 

A.15 The monitoring officer is responsible for advising the Cabinet or full council 

about whether a decision is likely to be considered contrary or not wholly in 

accordance with the policy framework. 

 

A.16 The monitoring officer (together with the Section 151 Officer) is responsible for 

advising the Cabinet or full council about whether a decision is likely to be 

considered contrary or not wholly in accordance with the budget.  Actions that 

may be ‘contrary to the budget’ include: 

 initiating a new policy 

 committing expenditure in future years to above the budget level 

 incurring transfers above virement limits 

 causing the total expenditure financed from council tax, grants and 

corporately held reserves to increase, or to increase by more than a 

specified amount. 

 

A.17 The monitoring officer is responsible for maintaining an up-to-date constitution. 

 

Section 151 Officer 

A.18 The Section 151 Officer has statutory duties in relation to the financial 

administration and stewardship of the authority.  This statutory responsibility 

cannot be overridden.  The statutory duties arise from: 

 Section 151 of the Local Government Act 1972 

 The Local Government Finance Act 1988 

 The Local Government and Housing Act 1989 

 The Local Government Act 2003 

 The Accounts and Audit Regulations 2003 

 

A.19 The Section 151 Officer is responsible for:  

 the proper administration of the authority’s financial affairs 

 setting and monitoring compliance with financial management 

standards 

 advising on the corporate financial position and on the key financial 

controls necessary to secure sound financial management 

 ensuring access to timely and accurate financial information 

 preparing the revenue budget and capital programme 
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 treasury management 

 the set-up and maintenance of the authority's core financial systems in 

such a way that they facilitate the responsibilities of Senior Managers 

and the Section 151 Officer. 

 

A.20 The Section 151 Officer has the responsibility to provide expert advice and 

challenge, and effective systems and processes, to underpin an organisational 

culture of financial awareness, cost-consciousness and customer value, 

identifying opportunities to realise additional margin to contribute towards AVDC 

objectives. 

 

A.21 The Section 151 Officer is accountable for the overall financial performance of 

the Council; and for the effective operation of the financial control environment.  

 

A.22 Section 114 of the Local Government Finance Act 1988 requires the Section 

151 Officer to report to the full council, Cabinet and external auditor if the 

authority or one of its officers: 

 has made, or is about to make, a decision which involves incurring 

unlawful expenditure 

 has taken, or is about to take, an unlawful action which has resulted or 

would result in a loss or deficiency to the authority 

 is about to make an unlawful entry in the authority’s accounts. 

 

 Section 114 of the 1988 Act also requires: 

 the Section 151 Officer to nominate a properly qualified member of staff 

to deputise should they be unable to perform the duties under section 

114 personally 

 the authority to provide the Section 151 Officer with sufficient staff, 

accommodation and other resources – including legal advice where this 

is necessary – to carry out the duties under section 114. 

SENIOR MANAGERS 

A.23 Senior Managers are responsible for: 

 providing leadership to an organisational culture of financial awareness, 

cost-consciousness and customer value, identifying opportunities to 

realise additional margin to contribute towards AVDC objectives 

 being accountable for the financial performance and financial control of 

their Services 
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 ensuring that Cabinet members are advised of the financial implications 

of all proposals and that the financial implications have been agreed by 

the Section 151 Officer. 

 proactively using the authority's financial system to perform their 

responsibilities 

 signing contracts on behalf of the authority. 

 Providing the Section 151 Officer with any information necessary to 

monitor compliance with these Rules and for that purpose to allow 

unrestricted access to documents and records under their control. 

 

OTHER FINANCIAL ACCOUNTABILITIES 

Virement  

A.24 The full council is responsible for agreeing procedures for virement of 

expenditure between budget headings. 

 

A.25 Senior Managers are responsible for agreeing in-year virements within 

delegated limits, in consultation with the Section 151 Officer where required.  

The limits are set out in Annex A (Financial Procedures). 

 

Treatment of year-end balances (Tolerance) 

A.26 Senior Managers shall ensure that the year end net expenditure for which they 

are responsible, is covered by approved budgets prior to any carry forward 

tolerance provisions being sought. 

 

A.27 On the recommendation of the Section 151 Officer, the Cabinet may consider 

overspending on controllable budgets, not covered by approved virement being 

carried forward and discharged in the following financial year. Senior Managers 

may propose, for the consideration of the Section 151 Officer and Cabinet, 

business cases for the carry-forward of unused budget, setting out the financial 

and service benefits of so doing. 

 

Accounting policies 

A.28 The Section 151 Officer is responsible for selecting accounting policies and 

ensuring that they are applied consistently, and Senior Managers are 

responsible for adhering to established accounting policies and procedures. 

 

Accounting records and returns 

A.29 The Section 151 Officer is responsible for determining the accounting 

procedures and records for the authority, and Senior Managers are responsible 

for ensuring that expenditure and income is coded correctly 
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The annual statement of accounts 

A.30 The Section 151 Officer is responsible for ensuring that the annual statement of 

accounts is prepared in accordance with the Code of Practice on Local Authority 

Accounting in the United Kingdom: A Statement of Recommended Practice 

(CIPFA/LASAAC) or any subsequent replacement.  The Audit Committee is 

responsible for approving the annual statement of accounts. Senior Managers 

are responsible for providing relevant information to support the production of 

the annual accounts. 
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FINANCIAL REGULATION B: FINANCIAL PLANNING 

INTRODUCTION 

B.1 The full council is responsible for agreeing the authority’s policy framework and 

budget, which will be proposed by the Cabinet. In terms of financial planning, 

the key elements are: 

 the Corporate Plan  

 the Medium Term Financial Plan 

 the Annual Revenue Budget 

 the Capital Programme 

 the Treasury Management Strategy 

 

POLICY FRAMEWORK 

B.2 The full council is responsible for approving the policy framework.  The policy 

framework is set out in the constitution under Article 4.   The budget and policy 

framework procedure rules are set out in Section E2 of the constitution. 

B.3 The full council is also responsible for approving procedures for agreeing 

variations to approved budgets, plans and strategies forming the policy 

framework and for determining the circumstances in which a decision will be 

deemed contrary to the budget or policy framework.  Decisions should be 

referred to the full council by the monitoring officer.  

B.4 The full council is responsible for setting the level at which the Cabinet may 

reallocate budget funds from one service to another.  The Cabinet is 

responsible for taking in-year decisions on resources and priorities in order to 

deliver the budget and policy framework within the financial limits set by the 

council. 

BUDGETING 

Budget format 

B.5 The general format of the budget will be approved by the full council and 

proposed by the Cabinet on the advice of the Section 151 Officer.  The draft 

budget should include allocation to different services and projects, provisions for 

pay and inflation, proposed taxation levels and contingency funds. 
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Budget preparation 

B.6 The Section 151 Officer is responsible for ensuring that a revenue budget is 

prepared on an annual basis and a general revenue plan on a three-yearly 

basis (minimum) for consideration by the Cabinet, before submission to the full 

council.  The full council may amend the budget or ask the Cabinet to 

reconsider it before approving it. 

   

B.7 The Section 151 Officer is responsible for issuing guidance on the general 

content of the budget as soon as possible following approval by the full council. 

 

B.8 It is the responsibility of Senior Managers to ensure that budget estimates 

reflecting agreed business plans are submitted to the Section 151 Officer and 

that these estimates are prepared in line with guidance issued by the Section 

151 Officer. The Section 151 officer will engage with Senior Managers to ensure 

that budgets, wherever possible, reflect the estimates prepared. 

 

Budget monitoring and control 

B.9 The Section 151 Officer is responsible for ensuring the availability of timely and 

accurate financial information to enable budgets to be monitored effectively.  

They must monitor and control expenditure against budget allocations and 

report to Council, or committee thereof, on the overall position on a regular 

basis. 

 

B.10 It is the responsibility of Senior Managers to control income and expenditure 

within their area and to monitor performance, taking account of available 

financial information.  They should report on variances within their own areas.   

They should also take any action necessary to avoid exceeding their budget 

allocation and alert the Section 151 Officer to any problems. 

 

Resource allocation 

B.11 The Section 151 Officer is responsible for developing and maintaining a 

resource allocation process that ensures due consideration of the full council’s 

policy framework. 

 

Preparation of the capital programme  

B.12 The Section 151 Officer is responsible for ensuring that a capital programme is 

prepared on an annual basis for consideration by the Cabinet before submission 

to the full council. 

 

Guidance 

B.13 Guidance on budget preparation is issued annually to members and Senior 

Managers by the Section 151 Officer.  The guidance will take account of: 
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 legal requirements 

 medium-term planning prospects 

 the corporate plan 

 available resources 

 spending pressures 

 efficiency and other relevant government guidelines 

 other internal policy documents 

 cross-cutting issues (where relevant). 

MAINTENANCE OF RESERVES 

B.14 It is the responsibility of the Section 151 Officer to advise the Cabinet on 

prudent levels of reserves for the authority. 
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FINANCIAL REGULATION C: RISK MANAGEMENT AND CONTROL 

OF RESOURCES 

INTRODUCTION 

C.1 Managing risk and performance through robust internal control and strong public 

financial management is an essential part of good governance.  This should 

include the proactive participation of all those associated with planning and 

delivering services. 

 

The Council must ensure that it has a sound system of internal control 

which: 

 facilitates the effective exercise of its functions and the achievement of its 

aims and objectives; 

 ensures that the financial and operational management of the authority is 

effective; and 

 includes effective arrangements for the management of risk. 

RISK MANAGEMENT 

C.2 The Section 151 Officer is responsible for developing the authority’s risk 

management and reporting strategy and framework, for promoting it throughout 

the authority and for advising on insurance cover where appropriate. 

 

C.3 The Cabinet member for Corporate Issues is responsible for approving the 

authority’s risk management strategy. The Audit Committee is responsible for 

monitoring the effectiveness of risk management arrangements.   

 

The Cabinet is responsible for ensuring that proper insurance exists where 

appropriate. 

INTERNAL CONTROL 

C.4 Internal control refers to the systems of control devised by management to help 

ensure the authority’s objectives are achieved in a manner that promotes 

economical, efficient and effective use of resources and that the authority’s 

assets and interests are safeguarded. 
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C.5 The Section 151 Officer is responsible for advising on effective systems of 

internal control.  These arrangements need to ensure compliance with all 

applicable statutes and regulations, and other relevant statements of best 

practice.  They should ensure that public funds are properly safeguarded and 

used economically, efficiently, and in accordance with the statutory and other 

authorities that govern their use. 

 

C.6 It is the responsibility of Senior Managers to establish sound arrangements for 

planning, appraising, authorising and controlling their operations in order to 

achieve continuous improvement, economy, efficiency and effectiveness and for 

achieving their financial performance targets.  They should also allow Internal 

Audit unrestricted access to systems and records so as to ensure that their 

controls are effective and risks mitigated. 

AUDIT REQUIREMENTS 

C.7 The Accounts and Audit Regulations 2015 require every local authority to 

maintain an adequate and effective system of internal audit. 

 

C.8  The Local Audit and Accountability Act 2014 enables each "relevant authority" 

to appoint their own local auditors via an auditor panel. These provisions are 

being implemented on a phased basis and it is expected that the new 

arrangements will have been implemented by 31st December 2017. From 2015 

to 2017 external auditors are appointed by Public Sector Audit Appointments 

Limited (PSAA) normally for a minimum period of five years.  PSAA prepares a 

code of audit practice, which external auditors follow when carrying out their 

audits. The basic duties of the external auditor are governed by section 15 of 

the Local Government Finance Act 1982, as amended by section 5 of the Audit 

Commission Act 1998. 

 

C.9 The authority may, from time to time, be subject to audit, inspection or 

investigation by external bodies such as the Her Majesty’s Revenue and 

Customs, who have statutory rights of access. 

PREVENTING FRAUD AND CORRUPTION 

C.10 The Section 151 Officer is responsible for implementing appropriate measures 

to prevent and detect fraud and corruption. 
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ASSETS 

C.11 Senior Managers should ensure that records and assets are properly 

maintained and securely held.  They should also ensure that contingency plans 

for the security of assets and continuity of service in the event of disaster or 

system failure are in place. 

TREASURY MANAGEMENT 

C.12 The authority has adopted CIPFA’s Code of Practice for Treasury Management 

in Local Authorities. 

 

C.13 The full council is responsible for approving the treasury management policy 

statement setting out the matters detailed in paragraph 15 of CIPFA’s Code of 

Practice for Treasury Management in Local Authorities.  The Section 151 Officer 

has delegated responsibility for implementing and monitoring the statement. 

 

C.14 All money in the hands of the authority is controlled by the officer designated for 

the purposes of section 151 of the Local Government Act 1972, referred to in 

the code as the Section 151 Officer. 

 

C.15 The Section 151 Officer is responsible for reporting to the Council a proposed 

treasury management strategy for the coming financial year at or before the 

start of each financial year. 

 

C.16 All Council decisions on borrowing, investment or financing shall be delegated 

to the Section 151 Officer, who is required to act in accordance with CIPFA’s 

Code of Practice for Treasury Management in Local Authorities. 

 

C.17 The Section 151 Officer is responsible for reporting on the activities of the 

treasury management operation and on the exercise of his or her delegated 

treasury management powers.  One such report will comprise an annual report 

on treasury management for presentation by 30 September of the succeeding 

financial year to the Council.  

STAFFING 

C.18 The full council is responsible for determining how officer support for Cabinet 

and non-Cabinet roles within the authority will be organised. 

 

C.19 The Chief Executive is responsible for providing overall management to staff.  

They are also responsible for ensuring that there is proper use of the evaluation 

or other agreed systems for determining the remuneration of a job. 
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C.20 Senior Managers are responsible for controlling total staff numbers, in 

accordance with wider staffing policies and constraints by: 

 advising the Council on the budget necessary in any given year to cover 

estimated staffing levels 

 adjusting the staffing to a level that can be funded within approved 

budget provision, varying the provision as necessary within that 

constraint in order to meet changing operational needs 

  the proper use of appointment procedures. 
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FINANCIAL REGULATION D: SYSTEMS AND PROCEDURES 

INTRODUCTION 

D.1 Sound systems and procedures are essential to an effective framework of 

accountability and control. 

GENERAL 

D.2 The Section 151 Officer is responsible for the operation of the authority’s 

accounting systems, the form of accounts and the supporting financial records.  

Any changes made by Senior Managers to the existing financial systems or the 

establishment of new financial systems must be approved by the Section 151 

Officer.  However, Senior Managers are responsible for the proper operation of 

financial processes in their own teams. 

 

D.3 Any changes to agreed procedures by Senior Managers to meet their own 

specific service needs should be agreed with the Section 151 Officer. 

 

D.4 Senior Managers should ensure that their staff receive relevant financial training 

that has been approved by the Section 151 Officer. 

 

D.5 Senior Managers must ensure that, where appropriate, computer and other 

systems are registered in accordance with data protection legislation.  Senior 

Managers must ensure that staff are aware of their responsibilities under 

freedom of information legislation. 

INCOME AND EXPENDITURE 

D.6 It is the responsibility of Senior Managers to ensure that a proper scheme of 

delegation has been established within their area and is operating effectively. 

The scheme of delegation should identify staff authorised to act on the director’s 

behalf, or on behalf of the Cabinet, in respect of payments, income collection 

and placing orders, together with the limits of their authority.  The Cabinet is 

responsible for approving procedures for writing off debts as part of the overall 

control framework of accountability and control.  
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PAYMENTS TO EMPLOYEES AND MEMBERS 

 

D.7 Within the budgetary framework, the Senior Manager responsible for the People 

and Payroll function is responsible for all payments of salaries and wages to all 

staff, including payments for overtime, and for payment of allowances to 

members. 

TAXATION 

 

D.8 The Section 151 Officer is responsible for advising Senior Managers, in the light 

of guidance issued by appropriate bodies and relevant legislation as it applies, 

on all taxation issues that affect the authority. 

 

D.9 The Section 151 Officer is responsible for maintaining the authority’s tax 

records, making all tax payments, receiving tax credits and submitting tax 

returns by their due date as appropriate. 

TRADING ACCOUNTS  

 

D.10 It is the responsibility of the Section 151 Officer to advise on the establishment 

and operation of trading accounts. 
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FINANCIAL REGULATION E:  EXTERNAL ARRANGEMENTS 

INTRODUCTION 

E.1 The local authority provides a distinctive leadership role for the community and 

brings together the contributions of the various stakeholders.   It must also act 

to achieve the promotion or improvement of the economic, social or 

environmental well-being of its area. 

PARTNERSHIPS 

E.2 The Cabinet is responsible for approving delegations, including frameworks for 

partnerships.  The Cabinet is the focus for forming partnerships with other local 

public, private, voluntary and community sector organisations to address local 

needs.    

 

E.3 The Cabinet can delegate functions – including those relating to partnerships – 

to officers.  These are set out in the scheme of delegation.  Where functions 

are delegated, the Cabinet remains accountable for them to the full council. 

 

E.4 The Chief Executive represents the authority on partnership and external 

bodies, in accordance with the scheme of delegation. 

 

E.5 The monitoring officer is responsible for promoting and maintaining the same 

high standards of conduct with regard to financial administration in 

partnerships that apply throughout the authority. 

 

E.6 The Section 151 Officer must ensure that the accounting arrangements to be 

adopted relating to partnerships and joint ventures are satisfactory.   The 

Sections 151 Officer must also consider the overall corporate governance 

arrangements and legal issues when arranging contracts with external bodies.  

They must ensure that the risks have been fully appraised before agreements 

are entered into with external bodies. 

 

E.7 Senior Managers are responsible for ensuring that appropriate approvals are 

obtained before any negotiations are concluded in relation to work with 

external bodies. 

EXTERNAL FUNDING 

E.8 The Section 151 Officer is responsible for ensuring that all funding notified by 

external bodies is received and properly recorded in the authority’s accounts. 
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WORK FOR THIRD PARTIES 

E.9 The Cabinet is responsible for approving the contractual arrangements for any 

work for third parties or external bodies. Third parties may include part of 

wholly owned companies.  

 

PART- OR WHOLLY-OWNED COMPANIES 

E.10 The authority may create or acquire part- or wholly-owned companies. The aim 
of any company owned or part owned by AVDC is to produce overall benefits 
for the residents and businesses of the Vale. This may be through investment, 
commercial opportunity, a host of other reasons or simply by generating cash 
for the council through divided payments funded from profit. This also may be 
through purchasing or reselling elements of council services which may result 
in an overall better position for the council. 

 
E.11 The decision to create or acquire companies is reserved to full Council. The 

Section 151 Officer will provide an assessment of the financial benefits and 
risks to inform the decision. 

 
E.12 The Council will approve guidelines for the creation of and working with 

companies, which will include financial arrangements agreed with the Section 
151 Officer. All companies will be required to report their financial performance 
at least quarterly against an annual business plan agreed with the authority.    
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1 FINANCIAL MANAGEMENT STANDARDS 

Why is this important? 

1.01 All staff and members have a duty to abide by the highest standards of probity 

in dealing with financial issues. This is facilitated by ensuring everyone is clear 

about the standards to which they are working and the controls that are in place 

to ensure that these standards are met. 

Key controls  

1.02 The key controls and control objectives for financial management standards are: 

(a) their promotion throughout the authority 

(b) a monitoring system to review compliance with financial standards, and 

regular comparisons of financial performance indicators and financial 

benchmark standards that are reported to the Cabinet and full council. 

Responsibilities of the Section 151 Officer 

1.03 To ensure the proper administration of the financial affairs of the authority.  

1.04 To set the financial management standards and to monitor compliance with 

them. 

1.05 To ensure proper professional practices are adhered to and to act as head of 

profession in relation to the standards, performance and development of finance 

staff throughout the authority. 

1.06 To advise on the key strategic controls necessary to secure sound financial 

management. 

1.07 To ensure that Senior Managers have access to timely and accurate financial 

information to facilitate the accurate and timely monitoring and reporting of 

comparisons of national and local financial performance indicators. 

1.08 To ensure the set-up and maintenance of the authority's core financial systems 

in such a way that they facilitate the responsibilities of Senior Managers and the 

Section 151 Officer 

Responsibilities of Senior Managers 

1.09 To promote the financial management standards set by the Section 151 Officer 

in their teams and to monitor adherence to the standards and practices, liaising 

as necessary with the Section 151 Officer. 
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1.10 To promote sound financial practices in relation to the standards, performance 

and development of staff in their teams 

1.11 To use proactively the authority's financial system to perform their 

responsibilities 
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2 MANAGING EXPENDITURE 

Scheme of virement 

Why is this important? 

2.01 The scheme of virement is intended to enable the Cabinet, Senior Managers 

and their staff to manage budgets with a degree of flexibility within the overall 

policy framework determined by the full council, and therefore to optimise the 

use of resources.   

Key controls 

2.02 Key controls for the scheme of virement are: 

(a) it is administered by the Section 151 Officer within authorisation levels 

approved by full council.  Any variation from this scheme requires the 

approval of the full council. 

(b) the Authorisation Limits for Virement approved by full council are:  

 

AUTHORISATION LEVELS 

£000s Authorised by: 

0 – 10 

10 - 50 

50 - 100 

100 - 250 

over 250 

Budget Manager 

Senior Manager 

Chief Executive/Director 

Cabinet 

Council 

2.03 The overall budget is agreed by the Cabinet and approved by the full council.  

Senior Managers and budget managers are therefore authorised to incur 

expenditure in accordance with the estimates that make up the budget.  The 

rules below cover virement; that is, switching resources between approved 

estimates or heads of expenditure.  For the purposes of this scheme, a budget 

head is considered to be a cost centre as defined by CIPFA in its Service 

Expenditure Analysis.  
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2.04 Movement of budgets for the purpose of restructuring the authority’s chart of 

accounts or which do not impact upon the purpose for which the budget was 

allocated are not bound by the virement authorisation and reporting process. 

 

2.05 The rules above do not apply to financing charges, contributions to other funds 

of the Council, items of taxation or levy to another public authority. Any 

alteration to estimates concerning these items must be approved by the Section 

151 Officer in advance, and if the amount is judged by the Section 151 Officer 

to be material the matter must be referred to the Cabinet. 

 

2.06 Virements shall not be made across funds and ring fenced accounts (i.e. 

between General Fund, Capital or Special Expenses Accounts). 

 

2.07 Senior Managers must: 

• Demonstrate that savings are feasible for virement to be actioned. Savings of 

a non-recurring nature cannot be used to justify incurring expenditure with a 

commitment continuing into later years.  

 consult the Section 151 officer prior to any proposal to fund additional 

expenditure (pay or non-pay) from higher-than-budgeted income levels 

• Ensure that all virement adjustments are recorded as soon as possible to 

maintain the accuracy of budget monitoring. 

Responsibilities of the Section 151 Officer 

2.08 To prepare jointly with the Director a report to the Cabinet where virements in 

excess of £100,000 are proposed. 

Responsibilities of Senior Managers 

2.09 Senior Managers must ensure that the Section 151 Officer is advised of all 

virements to services within their control. 

2.10 Senior Managers may exercise virement on budgets under his or her control for 

amounts up to a cumulative total of £50,000 on any one budget head during the 

year, following notification to the Section 151 Officer. 

2.11 Directors may exercise virement on budgets under his or her control for 

amounts up to £100,000.  
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2.12 Amounts greater than £100,000 require the approval of the Cabinet, following a 

joint report by the Section 151 Officer and the Director, which must specify the 

proposed expenditure and the source of funding, and must explain the 

implications in the current and future financial year.  Amounts greater than 

£250,000 require the approval of the full council. 

2.13 The Cabinet Member concerned must approve any virement proposal creating a 

long-term commitment (e.g. staffing or lease/rental payments). These then 

become a permanent budget change which will be maintained into future years. 

2.14 Virement relating to staff budgets must comply with 2.13 above and receive the 

prior approval of the Section 151 Officer. 

2.15 The Section 151 Officer must approve any proposal to vire internal charges in 

order to ensure that no overall increase in expenditure arises. 

2.16 The transferring Member must approve any virement transferring resources 

between Cabinet Member responsibilities other than those covered by 2.04 and 

2.05. 

2.17 Virement that is likely to impact on the level of service activity of another Senior 

Manager should be implemented only after agreement with the relevant Senior 

Manager. 

2.18 No virement relating to a specific financial year should be made after 31 March 

in that year. 

2.19 Where an approved budget is a lump-sum budget or contingency intended for 

allocation during the year, its allocation will not be treated as a virement, 

provided that: 

 the amount is used in accordance with the purposes for which it has 

been established 

 the Cabinet has approved the basis and the terms, including financial 

limits, on which it will be allocated.  Individual allocations in excess of the 

financial limits should be reported to the Cabinet. 

 

Treatment of year-end balances  

Why is this important? 

2.20 The rules below cover arrangements for the transfer of unspent resources 

between accounting years.  For the purposes of this scheme, a budget heading 

is a cost centre at a level equivalent to the standard service subdivision as 

defined by CIPFA in its Service Expenditure Analysis, i.e. staff costs, supplies & 

services, etc.  
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Key controls  

2.21 Appropriate accounting procedures are in operation to ensure that carried-

forward totals are correct and that carried forward balances are spent on the 

purpose for which they were approved. 

Responsibilities of the Section 151 Officer 

2.22 To administer the scheme of carry-forward within the guidelines approved by 

the full council. 

2.23 To report all overspend and underspend on service estimates carried forward to 

the Cabinet and to members of the Council. 

Responsibilities Senior Managers 

2.24 Senior Managers shall ensure that the year end net expenditure for which they 

are responsible, is covered by approved budgets. 

2.25 On the recommendation of the Section 151 Officer, the Cabinet may consider 

overspending of controllable budgets, not covered by approved virement being 

carried forward and discharged in the following financial year. 

2.26 On the recommendation of the Section 151 Officer, the Cabinet may consider 

overspending on controllable budgets, not covered by approved virement being 

carried forward and discharged in the following financial year. Senior Managers 

may propose, for the consideration of the Section 151 Officer and Cabinet, 

business cases for the carry-forward of unused budget, setting out the financial 

and service benefits of so doing. 
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3 ACCOUNTING POLICIES   

Why is this important? 

3.01 The Section 151 Officer is responsible for the preparation of the authority’s 

statement of accounts, in accordance with proper practices as set out in the 

format required by the Code of Practice on Local Authority Accounting in the 

United Kingdom: A Statement of Recommended Practice (CIPFA/LASAAC) or 

any subsequent replacement, for each financial year ending 31 March. 

Key controls 

3.02 The key controls for accounting policies are: 

(a) systems of internal control are in place that ensure that financial 

transactions are lawful 

(b) suitable accounting policies are selected and applied consistently 

(c) proper accounting records are maintained 

(d) financial statements are prepared which present fairly the financial 

position of the authority and its expenditure and income. 

Responsibilities of the Section 151 Officer 

3.03 To select suitable accounting policies and to ensure that they are 

applied consistently. The accounting policies are set out in the 

statement of accounts, which is prepared at 31 March each year 

Responsibilities of Senior Managers 

3.04 To adhere to the accounting policies and guidelines approved by the Section 

151 Officer. 



Financial Regulations  Appendix A – Financial Management 

11 

4 ACCOUNTING RECORDS AND RETURNS  

Why is this important? 

4.01 Maintaining proper accounting records is one of the ways in which the authority 

discharges its responsibility for stewardship of public resources.  The authority 

has a statutory responsibility to prepare its annual accounts to present fairly its 

operations during the year.  These are subject to external audit.  This audit 

provides assurance that the accounts are prepared properly, that proper 

accounting practices have been followed and that quality arrangements have 

been made for securing economy, efficiency and effectiveness in the use of the 

authority’s resources. 

Key controls 

4.02 The key controls for accounting records and returns are: 

 

(a) all Cabinet members, finance staff and budget managers operate within the 

required accounting standards and timetables 

(b) all the authority’s transactions, material commitments and contracts and 

other essential accounting information are recorded completely, accurately 

and on a timely basis 

(c) procedures are in place to enable accounting records to be reconstituted in 

the event of systems failure 

(d) reconciliation procedures are carried out to ensure transactions are correctly 

recorded 

(e) prime documents are retained in accordance with legislative and other 

requirements.   

Responsibilities of the Section 151 Officer 

4.03 To determine the accounting procedures and records for the authority.  Where 

these are maintained outside the finance department, the Section 151 Officer 

should consult the Senior Manager concerned. 

4.04 To arrange for the compilation of all accounts and accounting records under his 

or her direction. 

4.05 To comply with the following principles when allocating accounting duties: 
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(a) separating the duties of providing information about sums due to or from 

the authority and calculating, checking and recording these sums from 

the duty of collecting or disbursing them 

(b) employees with the duty of examining or checking the accounts of cash 

transactions must not themselves be engaged in these transactions. 

 

4.06 To make proper arrangements for the audit of the authority’s accounts in 

accordance with the Accounts and Audit Regulations in operation at the time. 

4.07 To ensure that all claims for funds including grants are made by the due date. 

4.08 To prepare and publish the audited accounts of the authority for each financial 

year, in accordance with the statutory timetable and with the requirement for the 

full council or committee there of to approve the statement of accounts before 

30 June. 

4.09 To administer the authority’s arrangements for under- and overspendings to be 

carried forward to the following financial year. 

4.10 To ensure the proper retention of financial documents in accordance with the 

requirements set out in the authority’s document retention schedule.  

Responsibilities of Senior Managers 

4.11 To consult and obtain the approval of the Section 151 Officer before making any 

changes to accounting records and procedures. 

4.12 To comply with the principles outlined in paragraph 4.05 when allocating 

accounting duties. 

4.13 To maintain adequate records to provide a management trail leading from the 

source of income/expenditure through to the accounting statements. 

4.14 To supply information required to enable the statement of accounts to be 

completed in accordance with guidelines issued by the Section 151 Officer. 
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5 THE ANNUAL STATEMENT OF ACCOUNTS 

Why is this important? 

5.01 The authority has a statutory responsibility to prepare its own accounts to 

present fairly its operations during the year.  The full council is responsible for 

approving the statutory annual statement of accounts. 

Key controls 

5.02 The key controls for the annual statement of accounts are: 

(a) the authority is required to make arrangements for the proper administration 

of its financial affairs and to secure that one of its officers has the 

responsibility for the administration of these affairs.  In this authority, that 

officer is the Section 151 Officer 

(b) the authority’s statement of accounts must be prepared in accordance with 

proper practices, which are currently the Code of Practice on Local Authority 

Accounting in the United Kingdom: A Statement of Recommended Practice 

(the SORP) (CIPFA/LASAAC). 

Responsibilities of the Section 151 Officer 

5.03 To select suitable accounting policies and to apply them consistently. 

5.04 To make judgements and estimates that are reasonable and prudent. 

5.05 To comply with the SORP. 

5.06 To sign and date the statement of accounts, stating that it presents fairly the 

financial position of the authority at the accounting date and its income and 

expenditure for the year ended 31 March 20xx. 

5.07 To draw up the timetable for final accounts preparation and to advise staff and 

external auditors accordingly. 

Responsibilities of Senior Managers 

5.08 To comply with accounting guidance provided by the Section 151 Officer and to 

supply the Section 151 Officer with information when required. 
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6 BUSINESS PLANS 

Why is this important? 

6.01 AVDC has adopted a "commercial council" approach which requires an effective 

performance framework to monitor the operation and performance of the 

organisation. The preparation of annual business plans for each sector forms 

the basis of this framework, providing clarity over proposed actions and targets, 

aligned with agreed budgets. 

Key controls 

6.02 The key controls for business plans are: 

(a) to ensure that all relevant plans are produced and that they provide a 

sound foundation for performance management and review 

 (c) to meet the timetables set internally 

(d) to ensure that all performance information is accurate, complete and up to 

date 

(e) to provide improvement targets which are meaningful, realistic and 

challenging. 

Responsibilities of the Section 151 Officer 

6.03 To advise and supply the financial information that needs to be included in 

business plans in accordance with agreed timetables. 

6.04 To contribute to the development of corporate and service targets and 

objectives and performance information. 

6.05 To ensure that financial systems are in place to measure activity and collect 

relevant accurate information for use as performance indicators. 

Responsibilities of Senior Managers 

6.06 Each Senior Manager shall prepare an annual Business Plan in respect of their 

service responsibility in accordance with guidelines issued by the Corporate 

Board. 

6.07 Plans will be framed against a background of the Council’s strategic and 

corporate objectives and focus upon ways in which the Sector can contribute 

towards these objectives. 
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7 BUDGETING 

Format of the budget 

Why is this important? 

7.01 The format of the budget determines the level of detail to which financial control 

and management will be exercised.  The format shapes how the rules around 

virement operate, the operation of cash limits and sets the level at which funds 

may be reallocated within budgets. 

Key controls 

7.02 The key controls for the budget format are: 

(a) the format complies with all legal requirements 

(b) the format complies with CIPFA’s Best Value Accounting – Code of 

Practice or any subsequent replacement for it 

(c) the format reflects the accountabilities of service delivery. 

Responsibilities of the Section 151 Officer 

7.03 To advise the Cabinet on the format of the budget that is approved by the full 

council. 

Responsibilities of Senior Managers 

7.04 To comply with accounting guidance provided by the Section 151 Officer. 

 



Financial Procedures   Appendix B – Financial Planning 

17 

Revenue budget preparation, monitoring and control 

Why is this important? 

7.05 Budget management ensures that once the budget has been approved by the 

full council, resources allocated are used for their intended purposes and are 

properly accounted for. Budgetary control is a continuous process, enabling the 

authority to review and adjust its budget targets during the financial year.  It also 

provides the mechanism that calls to account managers responsible for defined 

elements of the budget.   

7.06 By continuously identifying and explaining variances against budgetary targets, 

the authority can identify changes in trends and resource requirements at the 

earliest opportunity.  The authority itself operates within an annual cash limit, 

approved when setting the overall budget.  To ensure that the authority in total 

does not overspend, each service is required to manage its own expenditure 

within the cash-limited budget allocated to it. 

7.07 For the purposes of budgetary control by managers, a budget will normally be 

the planned income and expenditure for a service area or cost centre.  

However, budgetary control may take place at a more detailed (subjective) level 

if this is required. 

Key controls   

7.08 The key controls for managing and controlling the revenue budget are: 

(a) budget managers should be responsible only for income and expenditure 

that they can influence 

(b) there is a nominated budget manager for each cost centre heading 

(c) budget managers accept accountability for their budgets and the level of 

service to be delivered and understand their financial responsibilities 

(d) budget managers follow an approved certification process for all 

expenditure 

(e) income and expenditure are properly recorded and accounted for 

(f) performance levels / levels of service are monitored in conjunction with 

the budget and necessary action is taken to align service outputs and 

budget. 

Responsibilities of the Section 151 Officer 

7.09 To establish an appropriate framework of budgetary management and control 

that ensures that: 
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(a) budget management is exercised within annual cash limits unless the full 

council agrees otherwise 

(b) each Senior Manager has access to timely information on receipts and 

payments on each budget which is sufficiently detailed to enable 

managers to fulfil their budgetary responsibilities 

(c) expenditure is committed only against an approved budget head 

(d) all officers responsible for committing expenditure comply with relevant 

guidance, and the financial regulations 

(e) each cost centre has a single named manager, determined by the 

relevant Senior Manager.  As a general principle, budget responsibility 

should be aligned as closely as possible to the decision-making 

processes that commits expenditure 

(f) significant variances from approved budgets are investigated and 

reported by budget managers regularly. 

7.10 To administer the authority’s scheme of virement. 

7.11 To submit reports to the Cabinet and to the Council, in consultation with the 

relevant Director and Senior Manager where the Senior Manager is unable to 

balance expenditure and resources within existing approved budgets under his 

or her control. 

7.12 To prepare and submit reports on the authority’s projected income and 

expenditure compared with the budget on a regular basis. 

Responsibilities of Senior Managers 

7.13 To maintain budgetary control within their area, in adherence to the principles in 

7.09, and to ensure that all income and expenditure are properly recorded and 

accounted for and accurately reflected on Technology One. 

7.14 To provide the Section 151 Officer with updated forecasts of net expenditure 

and budget profiles at least quarterly, and more frequently if required. Reports 

on budget, commitments and spend are available online to managers for self-

service and are not provided directly by the Finance Team. The Finance Team 

can support managers to access the reports and in understanding the 

information 

7.15 To ensure that an accountable budget manager is identified for each item of 

income and expenditure under the control of the Senior Manager (grouped 

together in a series of cost centres).  As a general principle, budget 

responsibility should be aligned as closely as possible to the decision-making 

that commits expenditure. 
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7.16 To ensure that spending remains within the service’s overall cash limit, and that 

individual budget heads are not overspent, by monitoring the budget and taking 

appropriate corrective action where significant variations from the approved 

budget are forecast. 

7.17 Where any excess of net expenditure over £50,000 cannot be financed by 

virement or delegated tolerance the responsible Senior Manager shall, as soon 

as possible and following consultation with the Section 151 Officer, report the 

matter to the Cabinet Member concerned. 

7.18  Where additional income is expected above that budgeted for, or where 

savings on budgeted expenditure is likely, and in either instance shall exceed 

£50,000 after any proper use under 7.17 and virement, the responsible Senior 

Manager shall, as soon as possible and following consultation with the Section 

151 Officer, inform the Cabinet Member concerned and the Cabinet Member for 

Resources. 

7.19 To ensure that a monitoring process is in place to review performance levels / 

levels of service in conjunction with the budget and is operating effectively. 

7.20 To prepare and submit to the Council reports on the service’s projected 

expenditure compared with its budget, in consultation with the Section 151 

Officer. 

7.21 To ensure prior approval by the Council for new proposals, of whatever amount, 

that: 

(a) create financial commitments in future years which are outside the 

budget framework 

(b) change existing policies, initiate new policies or cease existing policies 

(c) materially extend or reduce the authority’s services. 

7.22 To ensure compliance with the scheme of virement. 

7.23 To agree with the relevant Senior Manager where it appears that a budget 

proposal, including a virement proposal, may impact materially on another 

service area or Senior Managers level of service activity. 
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Budgets and medium-term planning 

Why is this important? 

7.24 The authority is a complex organisation responsible for delivering a wide variety 

of services.  It needs to plan effectively and to develop systems to enable 

scarce resources to be allocated in accordance with carefully weighed priorities.  

The budget is the financial expression of the authority’s plans and policies.  

7.25 The revenue budget must be constructed so as to ensure that resource 

allocation properly reflects the service plans and priorities of the full council. 

Budgets (spending plans) are needed so that the authority can plan, authorise, 

monitor and control the way money is allocated and spent.  It is illegal for an 

authority to budget for a deficit. 

7.26 Medium-term planning (or a three- to five-year planning system) involves a 

planning cycle in which managers develop their own plans.  As each year 

passes, another future year will be added to the medium-term plan.  This 

ensures that the authority is always preparing for events in advance. 

 

Key controls   

7.27 The key controls for budgets and medium-term planning are: 

(a) specific budget approval for all expenditure 

(b) budget managers are engaged in the preparation of the budgets for which 

they will be held responsible and accept accountability within delegations set 

by the Cabinet for their budgets and the level of service to be delivered 

(c) a monitoring process is in place to review regularly the effectiveness and 

operation of budget preparation and to ensure that any corrective action is 

taken. 

Responsibilities of the Section 151 Officer 

7.28 To prepare and submit reports on budget prospects for the Cabinet, including 

resource constraints set by the Government.  Reports should take account of 

medium-term prospects, where appropriate. 

7.29 To determine the detailed form of revenue estimates and the methods for their 

preparation, consistent with the budget approved by the full council, and after 

consultation with the Cabinet and Senior Managers. 
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7.30 To prepare and submit reports to the Cabinet on the aggregate spending plans 

of teams and on the resources available to fund them, identifying, where 

appropriate, the implications for the level of council tax to be levied. 

7.31 To advise on the medium-term implications of spending decisions. 

7.32 To encourage the best use of resources and value for money by working with 

Senior Managers to identify opportunities to improve economy, efficiency and 

effectiveness, and by encouraging good practice in conducting financial 

appraisals of development or savings options, and in developing financial 

aspects of service planning. 

7.33 To advise the full council on Cabinet proposals in accordance with his or her 

responsibilities under section 151 of the Local Government Act 1972. 

Responsibilities of Senior Managers 

7.34 To prepare estimates of income and expenditure reflecting agreed service 

plans, in consultation with the Section 151 Officer, to be submitted to the 

Cabinet. Ensure that budget estimates are submitted to the Section 151 Officer 

and that these estimates are prepared in line with guidance issued by the 

Section 151 Officer. The Section 151 officer will engage with Senior Managers 

to ensure that budgets, wherever possible, reflect the estimates prepared 

7.35 To prepare budgets that are consistent with any relevant cash limits, with the 

authority’s annual budget cycle and with guidelines issued by the Cabinet. The 

format should be prescribed by the Section 151 Officer in accordance with the 

full council’s general directions. 

7.36 To integrate financial and budget plans into service planning, so that budget 

plans can be supported by financial and non-financial performance measures. 

7.37 In consultation with the Section 151 Officer and in accordance with the laid-

down guidance and timetable, to prepare detailed draft revenue and capital 

budgets. 

7.38 When drawing up draft budget requirements, to have regard to: 

(a) spending patterns and pressures revealed through the budget monitoring 

process 

(b) legal requirements 

(c) policy requirements as defined by the full council in the approved policy 

framework 
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(d) opportunities set out within the sector business plan to realise additional 

profit/margin as a contribution to AVDC objectives, and to ensure that 

services, where feasible, operate on a full cost-recovery basis 

(e) initiatives already under way. 

 

Resource allocation  

Why is this important? 

7.39 A mismatch often exists between available resources and required resources.  

A common scenario is that available resources are not adequate to fulfil 

need/desire.  It is therefore imperative that needs/desires are carefully 

prioritised and that resources are fairly allocated, in order to fulfil all legal 

responsibilities.  Resources may include staff, money, equipment, goods and 

materials. 

Key controls   

7.40 The key controls for resource allocation are: 

(a) resources are acquired in accordance with the law and using an approved 

authorisation process 

(b) resources are used only for the purpose intended, to achieve the approved 

policies and objectives, and are properly accounted for 

(c) resources are securely held for use when required 

(d) resources are used with the minimum level of waste, inefficiency or loss for 

other reasons. 

Responsibilities of the Section 151 Officer 

7.41 To advise on methods available for the funding of resource requirements, such 

as grants from central government and borrowing requirements. 

7.42 To assist in the allocation of resources to budget managers. 

Responsibilities of Senior Managers 

7.43 To work within budget limits and to utilise resources allocated, and further 

allocate resources, in the most efficient, effective and economic way. 

7.44 To identify opportunities to minimise or eliminate resource requirements or 

consumption without having a detrimental effect on service delivery. 
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Capital programme  

Why is this important? 

7.45 Capital expenditure involves acquiring or enhancing fixed assets with a long-

term value to the authority, such as land, buildings, and major items of plant, 

equipment or vehicles. Capital assets shape the way services are delivered in 

the long term and create financial commitments for the future in the form of 

financing costs and revenue running costs.   

7.46 The Government, in conjunction with CIPFA, implemented the Prudential Code 

for Capital Finance in Local Authorities in 2003.  This gave each local authority 

the ability to borrow freely, although only after they have fully considered 

affordability issues surrounding any borrowing decision.   

7.47 To demonstrate that an authority has properly considered these issues they are 

required by the Prudential Code to set a number of targets and limits in advance 

of each financial year and then during the year to monitor compliance within 

these.       

Key controls   

7.48 The key controls for capital programmes are: 

(a) adoption of CIPFA’s Prudential Code on Borrowing 

(b) adoption of a Capital Strategy or programme of development 

(c) specific approval by the full council for the programme of capital expenditure 

(d) expenditure on capital schemes is subject to the approval of the Section 151 

Officer 

(e) a scheme and estimate, including project plan, progress targets and associated 

revenue expenditure is prepared for each capital project, for approval by the 

Cabinet 

(f) approval by the Cabinet where capital schemes are to be financed from the 

revenue budget, up to a specified amount, and subject to the approval of the full 

council, where the expenditure exceeds this amount 

(g) proposals for improvements and alterations to buildings must be approved by 

the appropriate Director 

(h) schedules for individual schemes within the overall budget approved by the full 

council must be submitted to the Cabinet for approval (for example, minor 

works), or under other arrangements approved by the full council 
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(i) the development and implementation of asset management plans 

(j) accountability for each proposal is accepted by a named manager 

(k) monitoring of progress in conjunction with expenditure and comparison with 

approved budget. 

Responsibilities of the Section 151 Officer 

7.49 To prepare capital estimates jointly with Senior Managers and the Chief 

Executive and to report them to the Cabinet for approval.  The Cabinet will 

make recommendations on the capital estimates and on any associated 

financing requirements to the full council.  

7.50 To prepare and submit reports to the Cabinet on the projected income, 

expenditure and resources compared with the approved estimates. 

7.51 To provide guidance concerning capital schemes and controls, for example, on 

project appraisal techniques.  The definition of ‘capital’ will be determined by the 

Section 151 Officer, having regard to government regulations and accounting 

requirements. 

7.52 To obtain authorisation from the Council for individual schemes where the 

estimated expenditure exceeds the capital programme provision by more than 

the lower of £50,000 or 20% of the scheme cost. 

Responsibilities of Senior Managers 

7.53 To comply with guidance concerning capital schemes and controls provided by 

the Section 151 Officer. 

7.54 To ensure that all capital proposals have undergone a project appraisal in 

accordance with corporate guidance. 

7.55 To prepare regular reports reviewing the capital programme provisions for their 

services.  They should also prepare statements upon request of the Section 151 

Officer of estimated final costs of schemes in the approved capital programme. 

7.56 To ensure that adequate records are maintained for all capital contracts. 

7.57 To proceed with projects only when there is adequate provision in the capital 

programme and with the agreement of the Section 151 Officer, where required. 

7.58 To prepare and submit reports, jointly with the Section 151 Officer, to the 

Cabinet and Council, of any variation in contract costs greater than the lower of 

£50,000 or 20% of the scheme cost. 
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7.59 To prepare and submit reports, jointly with the Section 151 Officer, to the 

Cabinet, on completion of all contracts where the final expenditure exceeds the 

approved contract sum by more than the greater of 5% of the scheme costs or 

£50,000. 

7.60 To ensure that credit arrangements, such as leasing agreements, are not 

entered into without the prior approval of the Section 151 Officer and, if 

applicable, approval of the scheme through the capital programme. 
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8 MAINTENANCE OF RESERVES 

Why is this important? 

8.01 The local authority must decide the level of general reserves it wishes to 

maintain before it can decide the level of council tax.   Reserves are maintained 

as a matter of prudence.  They enable the authority to provide for unexpected 

events and thereby protect it from overspending, should such events occur.  

Reserves for specific purposes may also be maintained, such as the purchase 

or renewal of high value items or to spread the cost of significant and infrequent 

expenditure. 

Key controls 

8.02 To maintain reserves in accordance with the Code of Practice on Local 

Authority Accounting in the United Kingdom: A Statement of Recommended 

Practice (CIPFA/LASAAC) or any replacement and agreed accounting policies. 

8.03 For each reserve established, the purpose, usage and basis of transactions 

should be clearly identified. 

8.04 Authorisation and expenditure from reserves by the appropriate Director in 

consultation with the Section 151 Officer. 

Responsibilities of the Section 151 Officer 

8.05 To advise the Cabinet and/or the full council on prudent levels of reserves for 

the authority, and to take account of the advice of the external auditor in this 

matter. 

Responsibilities of Senior Managers 

8.06 To ensure that resources are used only for the purposes for which they were 

intended 
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9 RISK MANAGEMENT 

Why is this important? 

9.01 Local authorities are under increasing external pressure to improve outcomes 

for the public and at the same time reduce costs. The expectations are high and 

in order to achieve these challenges the Council is looking for more innovative 

ways of service delivery and will increasingly work with partners and outside 

organisations.   

9.02 The risks associated with change must not be overlooked or underestimated. 

Members and officers need to be open and upfront about uncertainty at the start 

so that there is opportunity and time to gather information and explore the 

options. This will ensure that decisions are made on the best available 

information and the likelihood of success is increased by having actions plans to 

minimise risk and maximise opportunities.  

9.03 Effective risk management will help to ensure that the Council’s objectives are 

more likely to be achieved, that damaging things are less likely to happen and 

positive opportunities are likely to be realised.  This will improve our ability to 

deliver our priorities and improve outcomes for residents. 

 

Key controls  

9.04 The key controls for risk management are: 

(a) procedures are in place to identify, assess, mitigate and monitor risks, and 

these procedures are operating effectively throughout the authority 

(b) a monitoring process is in place to review regularly the effectiveness of risk 

management strategies and the operation of these controls. The risk 

management process should be conducted on a continuing basis 

(c) managers know that they are responsible for managing relevant risks  

(d) the broad direction of the authority’s appetite for risk is defined in the Risk 

Management Framework and acts as a guide for management and decision 

makers. The risk appetite levels are set by Cabinet and Transition Board 

and reviewed on an annual basis. 

(e) the authority has business continuity plans in place to enable its critical 

activities to be maintained in the face of a disruptive incident and ensure that 

each service is able to respond appropriately. 
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Responsibilities of the Section 151 Officer 

9.05 To prepare and promote the authority’s risk management strategy. 

9.06 To develop risk management processes to be implemented across all services, 

projects and partnerships. 

9.07 To ensure that financial risks are identified through the budget setting and 

financial process. 

9.08 To address the authority’s arrangements for managing risk in Annual 

Governance Reports. 

Responsibilities of Senior Managers 

9.09 To take responsibility for risk management, including risk identification, 

monitoring and reporting, having regard to advice from the officer with delegated 

responsibility for risk management and other specialist officers (e.g. crime 

prevention, fire prevention, health and safety).  

9.10 To ensure that service and project risk registers are reviewed at least quarterly 

with management teams and significant risks are brought to the attention of the 

Director or Sector lead. 
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10 INSURANCE  

Why is this important?  

10.01 Some risks the Council faces can be eliminated or avoided and others can be 

reduced through effective control measures. However, there is still the potential 

for the Council to suffer a financial loss as a result of an unwanted or 

unforeseen event. For example a major fire, or a liability claim for negligence. 

Financial protection in the form of external insurance or an internal provision is 

essential in order to ensure the continued financial and organisational well-

being of the council.  

Key controls  

10.02 The key controls for insurance are:  

(a) provision is made for losses that might result from the risks to which it is 

exposed 

(b) acceptable levels of risk are determined and insured against where 

appropriate  

(c) procedures are in place to investigate claims within required timescales  

 

Responsibilities of Section 151 Officer  

10.03 To effect corporate insurance cover, through external insurance and internal 

funding, and to negotiate all claims in consultation with other officers, where 

necessary.  

10.04 To include all appropriate employees of the Council in suitable fidelity guarantee 

insurance  

 

Responsibilities of Senior Managers 

10.05 To ensure that there are regular reviews of insurable risk within their Services 

and to notify the Section 151 Officer promptly of all new insurable risks, 

properties or vehicles that require insurance and of any alterations affecting 

existing insurances  

10.06 To notify the Section 151 Officer immediately of any loss, liability or damage 

that may lead to a claim against the Council, together with any information or 

explanation required by the Section 151 Officer or the Council’s insurers  
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11 INTERNAL CONTROLS 

Why is this important? 

11.01 The authority is complex and beyond the direct control of individuals.  It 

therefore requires internal controls to manage and monitor progress towards 

strategic objectives. 

11.02 The authority has statutory obligations, and, therefore, requires internal controls 

to identify, meet and monitor compliance with these obligations. 

11.03 The authority faces a wide range of strategic, financial, and operational risks, 

both from internal and external factors, which threaten the achievement of its 

objectives.  Internal controls are necessary to manage these risks. 

11.04 The system of internal controls is established in order to provide measurable 

achievement of: 

(a) efficient and effective operations 

(b) reliable financial information and reporting 

(c) compliance with laws and regulations 

(d) risk management. 

Key controls 

11.05 The key controls and control objectives for internal control systems are: 

(a) Senior Managers carry out regular assessments of their own service to 

review  the key controls in place and identify gaps and actions to meet 

the required standards. (for reference purposes this was previously the 

Service Assessment then the Service Risk Assurance Process)   

(b) a formal statement as part of the Annual Governance Statement to the 

effect that the Council is satisfied that the systems of internal control are 

operating effectively 

(c) managerial control systems, including defining policies, setting objectives 

and plans, monitoring financial and other performance and taking 

appropriate anticipatory and remedial action.  The key objective of these 

systems is to promote ownership of the control environment by defining 

roles and responsibilities 

(d) financial and operational control systems and procedures, which include 

physical safeguards for assets, segregation of duties, authorisation and 

approval procedures and information systems 
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(e) an effective internal audit function that is properly resourced.  It should 

operate in accordance with the Public Sector Internal Audit Standards 

and with any other statutory obligations and regulations. 

Responsibilities of the Section 151 Officer 

11.06 To ensure that the authority puts in place effective internal financial controls 

covering accounting standards and guidance, budgetary systems, supervision, 

management review and monitoring, physical safeguards, segregation of duties, 

accounting procedures, information systems and authorisation and approval 

processes. Ensuring that these controls are an integral part of the authority’s 

underlying framework of corporate governance. 

11.07 Address the authority’s arrangements for financial and internal control in Annual 

Governance Reports. 

Responsibilities of Senior Managers 

11.08 To manage processes to check that established controls are being adhered to 

and to evaluate their effectiveness, in order to be confident in the proper use of 

resources, achievement of objectives and management of risks. 

11.09 To review existing controls in the light of changes affecting the authority and to 

establish and implement new ones in line with guidance from the Section 151 

Officer.  Senior Managers should also be responsible for removing controls that 

are unnecessary or not cost or risk effective – for example, because of 

duplication. 

11.10 To ensure staff have a clear understanding of the consequences of lack of 

control.   

11.11 To provide unrestricted access to their records and systems so that Internal 

Audit may independently verify that controls are effective and risks are 

mitigated. 
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12 ACCOUNTS AND AUDIT REQUIREMENTS 

Internal audit (in AVDC this is the Business Assurance Service) 

Why is this important? 

12.01 The Accounts and Audit Regulations (2015) require that a local authority must 

undertake “an effective internal audit to evaluate the effectiveness of its risk 

management, control and governance processes, taking into account public 

sector internal auditing standards or guidance”.  

12.02 In addition, the Council’s Section 151 Officer has a statutory duty under the 

Local Government Act 1972 (Sec 151) to establish a clear framework for the 

proper administration of the authority’s financial affairs. The Section 151 Officer 

relies, amongst other sources, upon the work of internal audit in reviewing the 

operation of systems of internal control and financial management. 

12.03 Accordingly, internal audit is an independent and objective assurance and 

consulting function established by the authority for reviewing the system of 

internal control.  It assists the Council in accomplishing its objectives by bringing 

a systematic and disciplined approach to evaluate and improve the 

effectiveness of the Council’s risk management, control and governance 

processes. 

Key controls 

12.04 The key controls for internal audit are: 

(a) that it is independent in its planning and operation 

(b) the Head of Internal Audit (at AVDC this is the Business Assurance 

Manager) has direct access to the Chief Executive, all levels of management 

and directly to elected members 

(c) the internal audit activity is established by the Audit Committee  

(d) the internal auditors comply with the Public Sector Internal Audit Standards. 

Responsibilities of the Section 151 Officer 

12.05 To ensure that the authority has put in place effective arrangements for internal 

audit of the control environment and systems of internal control as required by 

professional standards. 

12.06 To ensure that internal auditors have the authority to: 

(a) access authority premises at all reasonable times 
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(b) access all assets, records, documents, correspondence and control systems  

(c) receive any information and explanation considered necessary concerning 

any matter under consideration 

(d) require any employee of the authority to account for cash, stores or any 

other authority asset under his or her control 

(e) access records belonging to third parties, such as contractors or partners, 

when required 

(f) directly access the Chief Executive, the Cabinet and audit committee. 

 

12.07 To review the strategic and annual audit plans prepared by the head of internal 

audit, which take account of the characteristics and relative risks of the activities 

involved.   

Responsibilities of Senior Managers 

12.08 To ensure that internal auditors are given access at all reasonable times to 

premises, personnel, documents and assets that the auditors consider 

necessary for the purposes of their work. 

12.09 To ensure that auditors are provided with any information and explanations that 

they seek in the course of their work. 

12.10 To consider and respond promptly to recommendations in audit reports. 

12.11 To ensure that any agreed actions arising from audit recommendations are 

carried out in a timely and efficient fashion. 

12.12 To ensure that new systems for maintaining financial records, or records of 

assets, or changes to such systems, are discussed with and agreed by the 

Business Assurance Manager prior to implementation. 

 

External audit 

Why is this important? 

12.13 The external auditors give an independent opinion on the authority’s financial 

statements and may review and, where appropriate, report on aspects of the 

arrangements set in place to ensure the proper conduct of the Council’s 

financial affairs and to manage its performance and use of resources. As such, 

external audit is an essential element in the process of accountability and 

makes an important contribution to the stewardship of public money and the 

corporate governance of public services. 
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12.14 Following the abolition of the Audit Commission, The Local Audit and 

Accountability Act 2014 enables each "relevant authority" to appoint their own 

local auditors via an auditor panel. These provisions are being implemented on 

a phased basis and it is expected that the new arrangements will have been 

implemented by 31 December 2017. From 2015 to 2017 external auditors are 

appointed by Public Sector Audit Appointments Limited (PSAA) normally for a 

minimum period of five years.  PSAA prepares a code of audit practice, which 

external auditors follow when carrying out their audits. 

 

Key controls 

12.15 The authority must prepare an annual statement of accounts in accordance with 

the Accounts and Audit Regulations (2015) and relevant accounting standards. 

12.16 The authority’s accounts are scrutinised by external auditors, who must be 

satisfied that the statement of accounts present a “true and fair’ view of the 

financial position of the authority and its income and expenditure for the year in 

question and comply with the legal requirements. 

12.17 The external auditor has rights of access to all documents and information 

necessary for audit purposes.  

Responsibilities of the Section 151 Officer 

12.18 To ensure that external auditors are given access at all reasonable times to 

premises, personnel, documents and assets that the external auditors consider 

necessary for the purposes of their work. 

12.19 To ensure there is effective liaison between external and internal audit. 

12.20 To work with the external auditor and advise the full council, Cabinet and Senior 

Managers on their responsibilities in relation to external audit. 

Responsibilities of Senior Managers 

12.21 To ensure that external auditors are given access at all reasonable times to 

premises, personnel, documents and assets which the external auditors 

consider necessary for the purposes of their work. 

12.22 To ensure that all records and systems are up to date and available for 

inspection.   
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13 PREVENTING FRAUD AND CORRUPTION 

Why is it this important? 

13.01 The authority will not tolerate fraud and corruption in the administration of its 

responsibilities, whether from inside or outside the authority. 

13.02 The authority’s expectation of propriety and accountability is that members and 

staff at all levels will lead by example in ensuring adherence to legal 

requirements, rules, procedures and practices. 

13.03 The authority also expects that individuals and organisations (e.g. suppliers, 

contractors, service providers or partners) with whom it comes into contact will 

act towards the authority with integrity and without thought or actions involving 

fraud and corruption. 

Key controls 

13.04 The key controls regarding the prevention of financial irregularities are that: 

(a) the authority has an effective anti-fraud and anti-corruption policy and maintains 

a culture that will not tolerate fraud or corruption 

(b) all members and staff act with integrity and lead by example 

(c) senior managers are required to deal swiftly and firmly with those who defraud 

or attempt to defraud the authority or who are corrupt 

(d) high standards of conduct are promoted amongst members by the standards 

committee 

(e) the maintenance of a register of interests in which any hospitality or gifts 

accepted must be recorded 

(f) whistle blowing procedures are in place and operate effectively. These are set 

out in the Whistle Blowing Policy. 

(g) legislation including the Public Interest Disclosure Act 1998 is adhered to. 

Responsibilities of the Section 151 Officer 

13.05 To develop and maintain an anti-fraud and corruption policy. 

13.06 To maintain adequate and effective internal control arrangements. 

13.07 To ensure that all suspected irregularities are reported to the Business 

Assurance Manager, the Chief Executive, the Cabinet and the audit committee.  
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13.08 To ensure that effective procedures are in place to investigate promptly any 

fraud or irregularity. 

Responsibilities of Senior Managers 

13.09  To notify the Section 151 Officer and Business Assurance Manager 

immediately of any suspected fraud, theft, irregularity, improper use or 

misappropriation of the authority’s property or resources.  Pending investigation 

and reporting, the Senior Manager should take all necessary steps to prevent 

further loss and to secure records and documentation against removal or 

alteration. 

13.10 To instigate the authority’s disciplinary procedures where the outcome of an 

audit investigation indicates improper behaviour. 

13.11 To ensure that where financial impropriety is discovered, the Section 151 Officer 

and Business Assurance Manager is informed, and where sufficient evidence 

exists to believe that a criminal offence may have been committed, the police 

are called in to determine with the Crown Prosecution Service whether any 

prosecution will take place.  This does not relate to benefit fraud prosecutions 

which are dealt with by the Department of Work and Pensions - Single Fraud 

Investigation Service. 

13.12 To maintain a register of interests. To ensure that all staff in their service 

complete the declaration of interests in the Code of Conduct (Appendix B to 

2014 version) if required to do so. 

14 ANTI MONEY LAUNDERING 

Why is it this important? 

14.01 While the majority of money laundering activity in the UK falls outside of the 

public sector, vigilance by employees of the Council can help identify those who 

are or may be perpetrating crimes relating to the financing of terrorism and 

money laundering 

14.02 The Council has procedures for checking the recording the intentions of the 

people and organisations it does business with and for reporting suspected 

money laundering. 

Responsibilities of the Section 151 Officer 

14.03 The Section 151 Officer is the appointed Money Laundering Officer. They must 

ensure that there are procedures in place to combat money laundering.  
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Responsibilities of the Senior Managers and Officers 

14.04 Officers must not: 

• Conceal, disguise, convert, transfer or remove anything gained through crime. 

• Tip off a criminal or suspect 

• Assist money laundering 

14.05 Staff concerns should be reported to the Section 151 Officer. All suspicious 

transactions, irrespective of their values, should be reported to the Officer. 
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15 ASSETS 

Security 

Why is this important? 

15.01 The authority holds assets in the form of property, vehicles, equipment, furniture 

and other items worth many millions of pounds.  It is important that assets are 

safeguarded and used efficiently in service delivery, and that there are 

arrangements for the security of both assets and information required for 

service operations.  An up-to-date asset register is a prerequisite for proper 

fixed asset accounting and sound asset management. 

Key controls 

15.02 The key controls for the security of resources such as land, buildings, fixed plant 

machinery, equipment, software and information are:  

(a) resources are used only for the purposes of the authority and are 

properly accounted for 

(b) resources are available for use when required 

(c) resources no longer required are disposed of in accordance with the law 

and the regulations of the authority so as to maximise benefits 

(d) an asset register is maintained for the authority, assets are recorded 

when they are acquired by the authority and this record is updated as 

changes occur with respect to the location and condition of the asset 

(e) all staff are aware of their responsibilities with regard to safeguarding the 

authority’s assets and information, including the requirements of the Data 

Protection Act and software copyright legislation 

(f) all staff are aware of their responsibilities with regard to safeguarding the 

security of the authority’s computer systems, including maintaining 

restricted access to the information held on them and compliance with 

the authority’s information security policies. 

Responsibilities of the Section 151 Officer 

15.03 To ensure that an asset register is maintained in accordance with good practice 

for all fixed assets with a value in excess of £10,000.  The function of the asset 

register is to provide the authority with information about fixed assets so that 

they are: 

  safeguarded 
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  used efficiently and effectively 

  adequately maintained. 

15.04 To receive the information required for accounting, costing and financial records 

from each Senior Manager. 

15.05 To ensure that assets are valued in accordance with the Code of Practice on 

Local Authority Accounting in the United Kingdom: A Statement of 

Recommended Practice (CIPFA/LASAAC) or any subsequent replacement. 

Responsibilities of Senior Managers 

15.06 Each Senior Manager shall ensure an inventory is maintained in a form 

approved by the Section 151 Officer for all properties, plant and machinery and 

moveable assets currently owned or used by the authority.  Any use of property 

by a department or establishment other than for direct service delivery should 

be supported by documentation identifying terms, responsibilities and duration 

of use. 

 

15.07 To ensure that lessees and other prospective occupiers of council land are not 

allowed to take possession or enter the land until a lease or agreement, in a 

form approved by the Senior Manager in consultation with the Section 151 

Officer, has been established as appropriate. 

15.08 To ensure the proper security of all buildings and other assets under their 

control. 

15.09 Where after discussion at corporate level land or buildings are deemed surplus 

to requirements, a recommendation for sale should be the subject of a joint 

report by the Director and the Section 151 Officer.  

15.10 To pass title deeds to the nominated Director who is responsible for custody of 

all title deeds. 

15.11 To ensure that no authority asset is subject to personal use by an employee 

without proper authority. 

15.12 To ensure the safe custody of vehicles, equipment, furniture, stock, stores and 

other property belonging to the authority. 

15.13 To ensure that assets are identified, their location recorded and that they are 

appropriately marked and insured. 

15.14 To consult the Section 151 Officer in any case where security is thought to be 

defective or where it is considered that special security arrangements may be 

needed. 
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15.15 To ensure cash holdings on premises are kept to a minimum. 

15.16 To ensure that keys to safes and similar receptacles are carried on the person 

of those responsible at all times; loss of any such keys must be reported to the 

Section 151 Officer as soon as possible. 

15.17 To record all disposal or part exchange of assets that should normally be by 

competitive tender or public auction, unless, following consultation with the 

Section 151 Officer, the Cabinet agrees otherwise. 

15.18 To arrange for the valuation of assets for accounting purposes to meet 

requirements specified by the Section 151 Officer. 

15.19 To ensure that all employees are aware that they have a personal responsibility 

with regard to the protection and confidentiality of information, whether held in 

manual or computerised records.  Information may be sensitive or privileged, or 

may possess some intrinsic value, and its disclosure or loss could result in a 

cost to the authority in some way. 

 

Inventories 

15.20 To maintain inventories and record an adequate description of furniture, fittings, 

equipment, plant and machinery. 

15.21 To carry out an annual check of all items on the inventory in order to verify 

location, review, condition and to take action in relation to surpluses or 

deficiencies, annotating the inventory accordingly.  Attractive and portable items 

such as laptops, computers, and cameras should be identified with security 

markings as belonging to the authority. 

15.22 To make sure that property is only used in the course of the authority’s 

business, unless the Senior Manager concerned has given permission 

otherwise. 

 

Stocks and stores 

15.23 To make arrangements for the care and custody of stocks and stores in the 

department. 

15.24 To ensure stocks are maintained at reasonable levels and are subject to a 

regular independent physical check.  All discrepancies should be investigated 

and pursued to a satisfactory conclusion. 

15.25 To investigate and remove from the authority’s records (i.e. write off) 

discrepancies as necessary, subject to the limits set out in 15.27 below. 
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15.26 To authorise or write off disposal of redundant stocks and equipment.  

Procedures for disposal of such stocks and equipment should be by competitive 

quotations or auction.  Alternative arrangements for individual disposals may be 

agreed with the Section 151 Officer. 

15.27 To seek Section 151 Officer approval to the write-off of redundant stocks and 

equipment valued at less than £1,000 and the Cabinet Member for Resource’s 

authority for all sums in excess of this. 

 

Intellectual property 

Why is this important? 

15.28 Intellectual property is a generic term that includes inventions and writing.  If 

these are created by the employee during the course of employment, for 

example developed software, then as a general rule they belong to the 

employer, not the employee.  Various acts of Parliament cover different types of 

intellectual property.   

Key controls 

15.29 In the event that the authority decides to become involved in the commercial 

exploitation of inventions, the matter should proceed in accordance with the 

authority’s approved intellectual property procedures. 

Responsibilities of the Section 151 Officer 

15.30 To develop and disseminate good practice through the authority’s intellectual 

property procedures. 

Responsibilities of Senior Managers 

15.31 To ensure that controls are in place to ensure that staff do not carry out private 

work in council time and, where relevant, that staff are aware of an employer’s 

rights with regard to intellectual property. 

 

Asset disposal 

Why is this important? 

15.32 It would be uneconomic and inefficient for the cost of assets to outweigh their 

benefits.  Obsolete, non-repairable or unnecessary resources should be 

disposed of in accordance with the law and the regulations of the authority.   
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Key controls 

15.33 Assets for disposal are identified and are disposed of at the most appropriate 

time, and only when it is in the best interests of the authority, and best price is 

obtained, bearing in mind other factors, such as environmental issues.  For 

items of significant value, disposal should be by competitive tender or public 

auction.   

15.34 Procedures protect staff involved in the disposal from accusations of personal 

gain. 

Responsibilities of the Section 151 Officer 

15.35 To issue guidelines representing best practice for disposal of assets. 

15.36 To ensure appropriate accounting entries are made to remove the value of 

disposed assets from the authority’s records and to include the sale proceeds if 

appropriate. 

Responsibilities of Senior Managers 

15.37 To seek advice from purchasing advisors on the disposal of surplus or obsolete 

materials, stores or equipment and obtain best value of any disposal. 

15.38 Seek the authority of the Section 151 Officer for any disposal process outside of 

those described in 14.34. 

15.39 To ensure that income received for the disposal of an asset is properly banked 

and coded. 
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16 TREASURY MANAGEMENT  

Why is this important? 

16.01  Many millions of pounds pass through the authority’s books each year.    This 

led to the establishment of codes of practice.  These aim to provide assurances 

that the authority’s money is properly managed in a way that balances risk with 

return, but with the overriding consideration being given to the security of the 

authority’s capital sum. 

Key controls 

16.02 That the authority’s borrowings and investments comply with the CIPFA Code of 

Practice on Treasury Management or such other publication determined to 

represent best practice and with the authority’s treasury policy statement. 

16.03 Accordingly the Council will create and maintain, as the cornerstones for 

effective treasury management: 

 a treasury management policy statement, stating the policies and objectives of its treasury 

management activities. 

 Suitable Treasury Management Practices (TMPs) setting out the manner in which the 

organisation will seek to achieve those policies and objectives and prescribing how it will 

manage and control those activities. 

Responsibilities of Section 151 Officer – treasury management and banking 

16.04 To arrange the borrowing and investments of the authority in such a manner as 

to comply with the CIPFA Code of Practice on Treasury Management and the 

authority’s treasury management policy statement and strategy. 

16.05 The Council will receive reports on its treasury management policies, practices 

and activities, including as a minimum, an annual strategy and plan in advance 

of the year, and an annual report after its close. 

16.06 To report three times a year on treasury management activities. 

16.07 To operate bank accounts as are considered necessary – opening or closing 

any bank account shall require the approval of the Section 151 Officer. 

Responsibilities of Senior Managers – treasury management and banking 

16.08 To follow the instructions on banking issued by the Section 151 Officer. 
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Responsibilities of Section 151 Officer – investments and borrowing 

16.09 To ensure that all investments of money are made in the name of the authority 

or in the name of nominees approved by the full council. 

16.10 To ensure that all securities that are the property of the authority or its nominees 

and the title deeds of all property in the authority’s ownership are held in the 

custody of the appropriate nominated Director.  

16.11 To effect all borrowings in the name of the authority. 

16.12 To act as the authority’s registrar of stocks, bonds and mortgages and to 

maintain records of all borrowing of money by the authority.   

Responsibilities of Senior Managers – investments and borrowing 

16.13 To ensure that loans are not made to third parties and that interests are not 

acquired in companies, joint ventures or other enterprises without the approval 

of the full council, following consultation with the Section 151 Officer. 

Responsibilities of Senior Managers – trust funds and funds held for third 

parties 

16.14 To arrange for all trust funds to be held, wherever possible, in the name of the 

authority.  All officers acting as trustees by virtue of their official position shall 

deposit securities, etc. relating to the trust with the Section 151 Officer, unless 

the deed otherwise provides. 

16.15 To arrange, where funds are held on behalf of third parties, for their secure 

administration, approved by the Section 151 Officer, and to maintain written 

records of all transactions. 

16.16 To ensure that trust funds are operated within any relevant legislation and the 

specific requirements for each trust. 

Responsibilities of the Section 151 Officer – imprest accounts (Petty Cash) 

16.17 The Council does not operate any imprest or petty cash accounts. Wherever 

possible purchases should be made using orders raised on Technology One or 

using a Council Purchase Card. Small items of expenditure directly incurred by 

employees using their own money can be reclaimed through expenses and 

reimbursed through the payroll system. 
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Responsibilities of the Section 151 Officer – purchasing cards 

16.18 Provide designated employees of the authority with purchasing cards to meet 

expenditure on behalf of the authority and to prescribe rules for operating these 

accounts.  Items of expenditure should not exceed the prescribed amount. 

16.19 Maintain a record of all employees holding purchasing cards and their 

respective limits and categories of spend, and periodically to review the 

arrangements for the safe custody and control of these cards. 

Responsibilities of Senior Managers – purchasing cards 

16.20 To ensure that employees holding a purchasing card: 

 (a) are aware of and comply with all guidance as issued from time to time by 

the Section 151 Officer including accounting for transactions using the 

prescribed software (e.g. Technology One) either as a card holder or as an 

approver of spend.  

 (b) obtain and retain vouchers / on-line receipts to support each purchase 

made using the purchase card.  Where appropriate, an official receipted 

VAT invoice must be obtained 

(c) make adequate arrangements for the safe custody of the card and not 

divulge or share any associated PIN  

(d) reconcile and balance the purchase card statement at least monthly; 

reconciliation sheets to be signed and retained by the card holder together 

with the vouchers  

(e) produce upon demand by the Section 151 Officer all vouchers and on-line 

receipts to the total value of purchases made using the purchase card 

(f) record transactions promptly 

(g) on leaving the authority’s employment or otherwise ceasing to be entitled 

to hold a purchase card, an employee shall return the card to the Section 

151 Officer. 
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17 STAFFING  

Why is this important? 

17.01 In order to provide the highest level of service, it is crucial that the authority 

recruits and retains high calibre, knowledgeable staff, qualified to an appropriate 

level.   

Key controls 

17.02 The key controls for staffing are: 

(a) an appropriate staffing strategies and policies exists, in which staffing 

requirements and budget allocation are matched 

(b) procedures are in place for forecasting staffing requirements and cost 

(c) controls are implemented that ensure that staff time is used efficiently and 

to the benefit of the authority 

(d) checks are undertaken prior to employing new staff to ensure that they are 

appropriately qualified, experienced and trustworthy. 

Responsibilities of the Section 151 Officer 

17.03 To ensure that budget provision exists for all existing and new employees. 

17.04 Together with the Sector Lead for Business Support act as an advisor to Senior 

Managers on areas such as National Insurance and pension contributions, as 

appropriate. 

Responsibilities of Senior Managers 

17.05 To produce an annual staffing budget. 

17.06 To ensure that the staffing budget is an accurate forecast of staffing levels and 

is equated to an appropriate revenue budget provision (including on-costs and 

overheads). 

17.07 To monitor staff activity to ensure adequate control over such costs as sickness, 

overtime, training and temporary staff. 

17.08 To ensure that the staffing budget is not exceeded without due authority and 

that it is managed to enable the agreed level of service to be provided. 
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17.09 To ensure that the Sector Lead for Business Support  and the Section 151 

Officer are immediately informed if the staffing budget is likely to be materially 

over- or underspent.  
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18 GENERAL  

Why is this important? 

18.01 Teams have many systems and procedures relating to the control of the 

authority’s assets, including purchasing, costing and management systems.  

Teams are increasingly reliant on computerised systems for their financial 

management information.  The information must therefore be accurate and the 

systems and procedures sound and well administered.  They should contain 

controls to ensure that transactions are properly processed and errors detected 

promptly. 

18.02 The Section 151 Officer has a professional responsibility to ensure that the 

authority’s financial systems are sound and should therefore be consulted in 

advance of any proposed new developments or changes. 

Key controls 

18.03 The key controls for systems and procedures are: 

(a) basic data exists to enable the authority’s objectives, targets, budgets 

and plans to be formulated 

(b) performance is communicated to the appropriate managers on an 

accurate, complete and timely basis 

(c) early warning is provided of deviations from target, plans and budgets 

that require management attention 

(d) operating systems and procedures are secure. 

Responsibilities of the Section 151 Officer 

18.04 To make arrangements for the proper administration of the authority’s financial 

affairs, including to: 

(a) issue advice, guidance and procedures for officers and others acting on 

the authority’s behalf 

(b) determine the accounting systems, form of accounts and supporting 

financial records 

(c) establish arrangements for audit of the authority’s financial affairs 

(d) approve any new financial systems to be introduced 

(e) approve any changes to be made to existing financial systems. 
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Responsibilities of Senior Managers 

18.05 To ensure that accounting records are properly maintained and held securely. 

18.06 To ensure that vouchers and documents with financial implications are not 

destroyed, except in accordance with arrangements approved by the Section 

151 Officer. 

18.07 To ensure that a complete management trail, allowing financial transactions to 

be traced from the accounting records to the original document, and vice versa, 

is maintained. 

18.08 To incorporate appropriate controls to ensure that, where relevant: 

(a) all input is genuine, complete, accurate, timely and not previously 

processed 

(b) all processing is carried out in an accurate, complete and timely manner 

(c) output from the system is complete, accurate and timely. 

18.09 To ensure that the organisational structure provides an appropriate segregation 

of duties to provide adequate internal controls and to minimise the risk of fraud 

or other malpractice. 

18.10 To ensure there is a documented and tested disaster recovery plan to allow 

information system processing to resume quickly in the event of an interruption. 

18.11 To ensure that systems are documented and staff trained in operations. 

18.12 To consult with the Section 151 Officer before changing any existing financial 

system or introducing new financial systems. 

18.13 To establish a scheme of delegation identifying officers authorised to act upon 

their behalf in respect of payments, income collection and placing orders, 

including variations, and showing the limits of their authority. 

18.14 To supply lists of authorised officers, with specimen signatures and delegated 

limits, to the Section 151 Officer, together with any subsequent variations. 

18.15 To ensure that effective contingency arrangements, including back-up 

procedures, exist for computer systems.  Wherever possible, back-up 

information should be securely retained in a fireproof location, preferably off site 

or at an alternative location within the building. 

18.16 To ensure that, where appropriate, computer systems are registered in 

accordance with data protection legislation and that staff are aware of their 

responsibilities under the legislation. 

18.17 To ensure that relevant standards and guidelines for computer systems issued 

by the Sector Lead for  responsible for IT are observed. 
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18.18 To ensure that computer equipment and software are protected from loss and 

damage through theft, vandalism, etc. 

18.19 To comply with the copyright, designs and patents legislation and, in particular: 

(a) not to install or cause to be installed any software unless is has been 

legally acquired 

(b) to ensure that staff are aware of legislative provisions 

(c) in developing systems, due regard is given to the issue of intellectual 

property rights. 
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19 INCOME AND EXPENDITURE 

Income 

Why is this important? 

19.01 Income can be a vulnerable asset and effective income collection systems are 

necessary to ensure that all income due is identified, collected, receipted and 

banked properly.  It is preferable to obtain income in advance of supplying 

goods or services as this improves the authority’s cashflow and also avoids the 

time and cost of administering debts.   

Key controls 

19.02 The key controls for income are: 

(a) all income due to the authority is identified and charged correctly, in 

accordance with an approved scale of charges for each service, which is 

regularly reviewed 

(b) charges should be consistent with the objective that the cost of the 

services provided should be covered by charges unless there is an 

approved and measurable objective for either subsidising or over 

recovering the cost of the service.   

(c) In determining the correct level of charge the charges of competing and 

comparable providers should also be referenced as this may be material in 

determining the maximum or minimum level of charge appropriate and 

evidence should be documented and retained. 

(d) all income is collected from the correct person, at the right time, using the 

correct procedures and the appropriate stationery 

(e) all money received by an employee on behalf of the authority is paid 

without delay, to the authority’s bank account, and properly recorded.  The 

responsibility for cash collection should be separated from that: 

  for identifying the amount due  

  for reconciling the amount due to the amount received 

(f) effective action is taken to pursue non-payment within defined timescales 

(g) formal approval for debt write-off is obtained 

(h) appropriate write-off action is taken within defined timescales 

(i) appropriate accounting adjustments are made following write-off action 
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(j) all appropriate income documents are retained and stored for the defined 

period in accordance with the document retention schedule 

(k) money collected and deposited is reconciled to the bank account by a 

person who is not involved in the collection or banking process. 

Responsibilities of the Section 151 Officer 

19.03 To agree arrangements for the collection of all income due to the authority and 

to approve the procedures, systems and documentation for its collection. 

19.04 To provide guidance which reflects best practice to Senior Managers on the 

creation of a charging framework for their service areas. 

19.05 To agree the form of all stationery used in the collection and receipt of income. 

19.06 To agree the write-off of bad debts up to an approved limit in each case in 

accordance with the scheme of officer delegations and to refer larger sums to 

the Cabinet member for Resources. 

19.07 To approve all debts to be written off in and to keep a record of all sums written 

off up to the approved limit specified in the scheme of officer delegation and to 

adhere to the requirements of the Accounts and Audit Regulations 2006. 

19.08 To obtain the approval of the Cabinet member for Resources or the Cabinet in 

consultation with the relevant Director for writing off debts in excess of the 

approved limit in accordance with the scheme of delegation. 

19.09 To ensure that appropriate accounting adjustments are made following write-off 

action. 

Responsibilities of Senior Managers 

19.10 To establish a scale of fees and charges for the supply of goods or services, 

including the appropriate charging of VAT, and to review it regularly, in line with 

corporate policies and guidance. 

19.11 To separate the responsibility for identifying amounts due and the responsibility 

for collection, as far as is practicable. 

19.12 To establish and initiate appropriate recovery procedures, including legal action 

where necessary, for debts that are not paid promptly. 

19.13 To ensure that official receipts are issued or that other documentation is 

maintained for income collection. 

19.14 To ensure that secure systems are in place for the opening of post so that 

money received by post is properly identified and recorded. 
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19.15 To ensure that receipts, tickets and other records of income are held securely 

for the appropriate period. 

19.16 To ensure all income is locked away to safeguard against loss or theft, and to 

ensure the security of cash handling. 

19.17 To ensure that income is paid fully and promptly into the appropriate authority 

bank account in the form in which it is received.  Appropriate details should be 

recorded on to paying-in slips to provide an audit trail.  Money collected and 

deposited must be reconciled to the bank account on a regular basis. 

19.18 To ensure income is not used to cash personal cheques or other payments. 

19.19 To ensure that the Section 151 Officer is supplied with details relating to work 

done, goods supplied, services rendered or other amounts due, to enable the 

Section 151 Officer to record correctly the sums due to the authority and to 

ensure accounts are sent out promptly.  To do this, Senior Managers should 

use established performance management systems to monitor recovery of 

income and flag up areas of concern to the Section 151 Officer.  Senior 

Managers have a responsibility to assist the Section 151 Officer in collecting 

debts that they have originated, by providing any further information requested 

by the debtor, and in pursuing the matter on the authority’s behalf.  Only up to 

approved levels of cash can be held on the premises. 

19.20 To keep a record of every transfer of Council money between employees of the 

authority.  The receiving officer must sign for the transfer and the transferor 

must retain a copy. 

19.21 To recommend to the Section 151 Officer all debts to be written off and to keep 

a record of all sums written off up to the approved limit.  Once raised, no bona 

fide debt may be cancelled, except by full payment or by its formal writing off.  A 

credit note to replace a debt can only be issued to correct a factual inaccuracy 

or administrative error in the calculation and/or billing of the original debt. 

19.22 To obtain the approval of the Section 151 Officer when writing off debts in 

excess of the approved limit, and the approval of the Cabinet where required. 

19.23 To notify the Section 151 Officer of outstanding income relating to the previous 

financial year in line with the timetable determined by the Section 151 Officer 

and, in any case, not later than 31 March. 

 



Financial Procedures  Appendix E – External Arrangements 

56 

Ordering and paying for work, goods and services 

Why is this important? 

19.24 Public money should be spent with demonstrable probity and in accordance 

with the authority’s policies.  Authorities have a statutory duty to achieve best 

value in part through economy and efficiency.  The authority’s procedures 

should help to ensure that services obtain value for money from their 

purchasing arrangements.  These procedures should be read in conjunction 

with the authority’s Contract Procedure Rules. 

General 

19.25 Every officer and member of the authority has a responsibility to declare any 

links or personal interests that they may have with purchasers, suppliers and/or 

contractors if they are engaged in contractual or purchasing decisions on behalf 

of the authority, in accordance with appropriate codes of conduct. 

19.26 Official orders must be in a form approved by the Section 151 Officer. Orders 

must be raised using the Technology One system. Requisitions are raised and 

approved locally using the system. Official orders must be issued for all work, 

goods or services to be supplied to the authority, except for supplies of utilities, 

periodic payments such as rent or rates, petty cash purchases or other 

exceptions specified by the Section 151 Officer. 

19.27 Each order must conform to the procurement strategy approved by the Cabinet 

and the standardisation of supplies and materials.  Standard terms and 

conditions must not be varied without the prior approval of the Section 151 

Officer. 

19.28 Apart from purchase cards the normal method of payment from the authority 

shall be by BACS or other instrument or approved method, drawn on the 

authority’s bank account by the Section 151 Officer.  The use of direct debit 

shall require the prior agreement of the Section 151 Officer. 

19.29 Official orders must not be raised for any personal or private purchases, nor 

must personal or private use be made of authority contracts. 

Key controls 

19.30 The key controls for ordering and paying for work, goods and services are: 

(a) all goods and services are ordered only by appropriate persons and are 

correctly recorded, orders must be raised in advance of receiving goods 

or services 
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(b) all goods and services shall be ordered in accordance with the 

authority’s Contract Procedure Rules unless they are purchased from 

sources within the authority 

(c) goods and services received are checked to ensure they are in 

accordance with the order.  Goods should not be received by the 

person who placed the order. Goods receipting must be carried out 

using the Technology One system as soon as a supplier has delivered 

goods or services (unless these are not fit for purpose). 

(d) payments are not made unless goods have been received by the 

authority to the correct price, quantity and quality standards 

(e) all payments are made to the correct person, for the correct amount and 

are properly recorded, regardless of the payment method 

(f) all appropriate evidence of the transaction and payment documents are 

retained and stored for the defined period, in accordance with the 

document retention schedule 

(g) all expenditure, including VAT, is accurately recorded against the right 

budget and any exceptions are corrected 

(h) in addition, the effect of e-business/e-commerce and electronic 

purchasing requires that processes are in place to maintain the security 

and integrity of data for transacting business electronically. 

Responsibilities of the Section 151 Officer 

19.31 To ensure that all the authority’s financial systems and procedures are sound 

and properly administered. 

19.32 To approve any changes to existing financial systems and to approve any new 

systems before they are introduced. 

19.33 To provide frameworks and guidance on the use of supplementary payment 

systems such as Purchasing Cards or  pre loaded Payment Cards. 

19.34 To approve the form of official orders on Technology One and associated terms 

and conditions. 

19.35 To make payments from the authority’s funds on the Director’s authorisation, or 

an individual with authority as delegated by the Director, that the expenditure 

has been duly incurred in accordance with financial regulations. 

19.36 To make payments, whether or not provision exists within the estimates, where 

the payment is specifically required by statute or is made under a court order. 



Financial Procedures  Appendix E – External Arrangements 

58 

19.37 To make payments to contractors on the certificate of the appropriate Director, 

or an individual with authority as delegated by the Director, which must include 

details of the value of work, retention money, amounts previously certified and 

amounts now certified. 

19.38 To provide advice on making payments by the most economical means. 

19.39 To ensure that a budgetary control system is established that enables 

commitments incurred by placing orders to be shown against the appropriate 

budget allocation so that they can be taken into account in budget monitoring 

reports. 

19.40 To ensure that payment is not made unless a proper VAT invoice has been 

received, checked, coded and certified for payment, confirming: 

(a) receipt of goods or services 

(b) that the invoice has not previously been paid 

(c) that expenditure has been properly incurred and is within budget 

provision 

(d) that prices and arithmetic are correct and accord with quotations, 

tenders, contracts or catalogue prices 

(e) correct accounting treatment of tax 

(f) that the invoice is correctly coded (coding should not be required in 

normal circumstances as the order will have the code) 

(g) that discounts have been taken where available 

(h) that appropriate entries will be made in accounting records. 

(i) that the appropriate order number is quoted  

19.41 To ensure that payments are not made on a photocopied or faxed invoice, 

statement or other document other than the original invoice or certified copy.   

 

 

Responsibilities of Senior Managers 

19.42 To ensure that orders are raised in a timely way on the Technology One 

system. Ie that orders are raised in advance of goods or services being 

delivered and only in exceptions are retrospective orders raised. 
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19.43 To ensure that orders are only used for goods and services provided to the 

Authority.  Individuals must not use official orders to obtain goods or services for 

their private use. 

19.44 To ensure that only those staff authorised to do so authorise  orders and to 

maintain an up-to-date list of such authorised staff, including specimen 

signatures identifying in each case the limits of their authority.  The authoriser of 

the order should be satisfied that the goods and services ordered are 

appropriate and needed, that there is adequate budgetary provision and that 

quotations or tenders have been obtained if necessary.  Best value principles 

should underpin the authority’s approach to procurement.   Value for money 

should always be achieved. 

19.45 To ensure that goods and services are checked on receipt to verify that they are 

in accordance with the order.  This check should be carried out by a different 

officer from the person who authorised the order.  Appropriate entries should 

then be made in inventories or stores records. 

19.46  To ensure that two authorised members of staff are involved in the 

requisitioning, ordering and receiving process.  Invoice authorisation should not 

be required if the correct ordering process has been followed – unless the 

invoice is related to one of the agreed exceptions to the ordering process 

outlined above. 

19.47 To ensure that the department maintains and reviews periodically a list of staff 

approved to authorise orders and exceptionally invoices or requests for 

payment to be made.   

19.48 To encourage suppliers of goods and services to receive payment by the most 

economical means for the authority.  It is essential, however, that payments 

made by direct debit have the prior approval of the Section 151 Officer. 

19.49 To ensure that the department obtains best value from purchases by taking 

appropriate steps to obtain competitive prices for goods and services of the 

appropriate quality, with regard to the best practice guidelines issued by the 

procurement officer, which are in line with best value principles and contained in 

the authority’s Contract Procedure Rules. 

19.50 To utilise the Contract Procedure Rules established by the procurement officer 

and Section 151 Officer in putting purchases, where appropriate, out to 

competitive quotation or tender.  These will comply with the code of practice on 

tenders and contracts and will cover: 

(a) authorised officers and the extent of their authority 

(b) advertisement for tenders 
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(c) procedure for creating, maintaining and revising a standard list of 

contractors 

(d) selection of tenderers 

(e) compliance with UK and EC legislation and regulations 

(f) procedures for the submission, receipt, opening and recording of tenders 

(g) the circumstances where financial or technical evaluation is necessary 

(h) procedures for negotiation 

(i) acceptance of tenders 

(j) the form of contract documentation 

(k) cancellation clauses in the event of corruption or bribery 

(l) contract records. 

19.51 To ensure that employees are aware of the national code of conduct for local 

government employees (summarised in the procedures and conditions of 

employment manual). 

19.52 To ensure that loans, leasing or rental arrangements are not entered into 

without prior agreement from the Section 151 Officer.  This is because of the 

potential impact on the authority’s borrowing powers, to protect the authority 

against entering into unapproved credit arrangements and to ensure that value 

for money is being obtained. 

19.53 To notify the Section 151 Officer of outstanding expenditure relating to the 

previous financial year in line with the timetable determined by the Section 151 

Officer and, in any case, not later than 31 March. 

19.54 With regard to contracts for construction and alterations to buildings and for civil 

engineering works, to document and agree with the Section 151 Officer the 

systems and procedures to be adopted in relation to financial aspects, including 

certification of interim and final payments, checking, recording and authorising 

payments, the system for monitoring and controlling capital schemes and the 

procedures for validation of subcontractors’ tax status. 

19.55 To notify the Section 151 Officer immediately of any expenditure to be incurred 

as a result of statute/court order where there is no budgetary provision. 

19.56 To ensure that all appropriate payment records and receipts are retained and 

stored for the defined period, in accordance with the document retention 

schedule. 

19.57 To ensure that supplementary rules and guidance is complied with. 
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Payments to employees and members 

Why is this important? 

19.58 Staff costs are the largest item of expenditure for most authority 

services.  It is therefore important that payments are accurate, timely, 

made only where they are due for services to the authority and that 

payments accord with individuals’ conditions of employment.  It is also 

important that all payments are accurately and completely recorded and 

accounted for and that members’ allowances are authorised in 

accordance with the scheme adopted by the full council. 

Key controls 

19.59 The key controls for payments to employees and members are: 

(a) proper authorisation procedures are in place and that there is 

adherence to corporate timetables in relation to: 

  starters 

  leavers 

  variations 

  enhancements 

 

and that payments are made on the basis of timesheets or claims 

(b) frequent reconciliation of payroll expenditure against approved 

budget and bank account 

(c) all appropriate payroll documents are retained and stored for the 

defined period in accordance with the document retention schedule 

(d) that Her Majesty’s Revenues and Customs’ regulations are 

complied with. 

Responsibilities of the Sector Lead for Business Support  

19.60 To arrange and control secure and reliable payment of salaries, wages, 

compensation or other emoluments to existing and former employees, 

in accordance with procedures prescribed by him or her, on the due 

date. 

19.61 To record and make arrangements for the accurate and timely payment 

of tax, superannuation and other deductions. 
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19.62 To make arrangements for payment of all travel and subsistence claims 

or financial loss allowance. 

19.63 To make arrangements for paying members travel or other allowances 

upon receiving the prescribed form, duly completed and authorised. 

19.64 To provide advice and encouragement to secure payment of salaries and 

wages by the most economical means. 

19.65 To ensure that there are adequate arrangements for administering 

superannuation matters on a day-to-day basis. 

Responsibilities of Senior Managers 

19.66 To ensure appointments are made in accordance with the regulations of the 

authority and approved establishments, grades and scale of pay and that 

adequate budget provision is available. 

19.67 To notify the Sector Lead for Business Support  of all appointments, 

terminations or variations which may affect the pay or pension of an employee 

or former employee, in the form and to the timescale required by the Sector 

Lead for Business Support . 

19.68 To ensure that adequate and effective systems and procedures are operated, 

so that: 

  payments are only authorised to bona fide employees 

  payments are only made where there is a valid entitlement 

  conditions and contracts of employment are correctly applied 

 employees’ names listed on the payroll are checked at regular intervals 

to verify accuracy and completeness. 

19.69 To send an up-to-date list of the names of officers authorised to sign records to 

the Sector Lead for Business Support. This should include a list of personnel 

and officers authorised to sign timesheets and claims. 

19.70 To ensure that payroll transactions are processed only through the payroll 

system.  Senior Managers should give careful consideration to the employment 

status of individuals employed on a self-employed consultant or subcontract 

basis.  Her Majesty’s Revenues and Customs apply a tight definition for 

employee status, and in cases of doubt, advice should be sought from the 

Sector Lead for Business Support . 
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19.71 To certify travel and subsistence claims and other allowances.  Certification is 

taken to mean that journeys were authorised and expenses properly and 

necessarily incurred, and that allowances are properly payable by the authority, 

ensuring that cost-effective use of travel arrangements is achieved.  Due 

consideration should be given to tax implications and that the Sector Lead for 

Business Support  is informed where appropriate. 

19.72 To ensure that the Sector Lead for Business Support  is notified of the details of 

any employee benefits in kind, to enable full and complete reporting within the 

income tax self-assessment system. 

19.73 To ensure that all appropriate payroll documents are retained and stored for the 

defined period in accordance with the document retention schedule. 

Responsibilities of members 

19.74 To submit claims for members’ travel and subsistence allowances on a 

monthly basis and, in any event, within one month of the year end. 
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20 TAXATION 

Why is this important? 

20.01 Like all organisations, the authority is responsible for ensuring its tax affairs are 

in order.  Tax issues are often very complex and the penalties for incorrectly 

accounting for tax are severe.  It is therefore very important for all officers to be 

aware of their role. 

Key controls 

20.02 The key controls for taxation are: 

(a) budget managers are provided with relevant information and kept up to 

date on tax issues 

(b) budget managers are instructed on required record keeping 

(c) all taxable transactions are identified, properly carried out and accounted 

for within stipulated timescales 

(d) records are maintained in accordance with instructions 

(e) returns are made to the appropriate authorities within the stipulated 

timescale. 

Responsibilities of the Section 151 Officer 

20.03 To complete a monthly return of VAT inputs and outputs to HM Revenues and 

Customs. 

20.04 To provide details to the HM Revenues and Customs regarding the construction 

industry tax deduction scheme. 

20.05 To maintain up-to-date guidance for authority employees on non personal 

taxation issues 

Responsibilities of the Sector Lead for Business Support  

20.06 To complete all HM Revenues and Customs returns regarding PAYE. 

20.07 To maintain up-to-date guidance for authority employees on personal taxation 

issues. 
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Responsibilities of Senior Managers 

20.08 To ensure that the correct VAT liability is attached to all income due and that all 

VAT recoverable on purchases complies with HM Revenues and Customs 

regulations. 

20.09 To ensure that, where construction and maintenance works are undertaken, the 

contractor fulfils the necessary construction industry tax deduction 

requirements. 

20.10 To ensure that all persons employed by the authority are added to the 

authority’s payroll and tax deducted from any payments, except where the 

individuals are bona fide self-employed or are employed by a recognised staff 

agency. 

20.11 To follow the guidance on taxation issued by the Section 151 Officer or Sector 

Lead for Business Support . 
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21 TRADING ACCOUNTS  

Why is this important? 

21.01 There is a statutory requirement to maintain trading accounts for specified 

activities, normally where the activity acts in direct or indirect competition with 

the private sector. In such circumstances all relevant expenditure (including 

appropriate overheads and capital financing charges) must be charged to the 

trading account, along with all relevant income.   

Responsibilities of the Section 151 Officer 

21.02 To advise on the establishment and operation of trading accounts. 

Responsibilities of Senior Managers 

21.03 To observe all statutory requirements in relation to trading accounts, including 

the maintenance of a separate revenue account to which all relevant income is 

credited and all relevant expenditure, including overhead costs, is charged, and 

to produce an annual report in support of the final accounts. 

21.04 To ensure that the same accounting principles are applied in relation to trading 

accounts as for other services or business units. 
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22 PARTNERSHIPS 

Why is this important? 

22.01 Partnerships are likely to play a key role in delivering community strategies and 

in helping to promote and improve the well-being of the area.  Local authorities 

are working in partnership with others – public agencies, private companies, 

community groups and voluntary organisations. Local authorities still deliver 

some services, but their distinctive leadership role is to bring together the 

contributions of the various stakeholders. They therefore need to deliver a 

shared vision of services based on user wishes.  

22.02 Local authorities will mobilise investment, bid for funds, champion the needs of 

their areas and harness the energies of local people and community 

organisations. Local authorities will be measured by what they achieve in 

partnership with others.   

22.03 Partners share risks and rewards, sometimes funding and often share in a 

decision-making process.  This is different to collaboration, which may involve 

work 'with' other groups, organisations and individuals but will not lead to 

sharing. 

General 

22.04 There are five main reasons why the council works in partnership: 

22.05 To provide better quality services to the public; 

22.06 To approach complex issues or local weaknesses that require the involvement 

of multiple agencies; 

(a) To bid for or gain access to new resources or to make the best use of scarce 

resources;  

(b) To take advantage of new opportunities and innovation; and 

(c) To meet a statutory requirement. 

 

22.07 Partners have common responsibilities: 

(a) to be willing to take on a role in the broader programme appropriate to the 

skills and resources of the partner organisation 

(b) to act in good faith at all times and in the best interests of the partnership’s 

aims and objectives 

(c) be open about any conflict of interests that might arise 
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(d) to encourage joint working and promote the sharing of information, 

resources and skills between public, private and community sectors 

(e) to hold confidentially any information received as a result of partnership 

activities or duties that is of a confidential or commercially sensitive nature 

(f) to act wherever possible as ambassadors for the project. 

Key controls 

22.08 The key controls for authority partners are: 

(a) if appropriate, to be aware of their responsibilities under the authority’s 

financial regulations and the code of practice on tenders and contracts 

(b) to ensure that risk management processes are in place to identify and 

assess all known risks 

(c) to ensure that project appraisal processes are in place to assess the viability 

of the project in terms of resources, staffing and expertise 

(d) to agree and accept formally the roles and responsibilities of each of the 

partners involved in the project before the project commences 

(e) to communicate regularly with other partners throughout the project so that 

problems can be identified and shared to achieve their successful resolution. 

Responsibilities of the Section 151 Officer 

22.09 To advise on effective controls that will ensure that resources are not wasted. 

22.10 To advise on the key elements of funding a project.  They include: 

(a) a scheme appraisal for financial viability in both the current and future 

years 

(b) risk appraisal and management  

(c) resourcing, including taxation issues  

(d) audit, security and control requirements 

(e) carry-forward arrangements. 

22.11 To ensure that the accounting arrangements are satisfactory. 

Responsibilities of Senior Managers 

22.12 To maintain a register of all partnership contracts entered into with external 

bodies in accordance with procedures specified by the Section 151 Officer. 
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22.13 To ensure that, before entering into agreements with external bodies, a risk 

management appraisal has been prepared for the Section 151 Officer. 

22.14 To ensure that such agreements and arrangements do not impact adversely 

upon the services provided by the authority. 

22.15 To ensure that all agreements and arrangements are properly documented. 

22.16 To provide appropriate information to the Section 151 Officer to enable a note to 

be entered into the authority’s statement of accounts concerning material items. 

23 PART- OR WHOLLY-OWNED COMPANIES 

23.01 The authority may create or acquire part- or wholly-owned companies. The aim 

of any company owned or part owned by AVDC is to produce overall benefits 

for the residents and businesses of the Vale. This may be through investment, 

commercial opportunity, a host of other reasons or simply by generating cash 

for the council through divided payments funded from profit. This also may be 

through purchasing or reselling elements of council services which may result in 

an overall better position for the council. 

22.2 The decision to create or acquire companies is reserved to full Council. The 

Section 151 Officer will provide an assessment of the financial benefits and 

risks to inform the decision. 

22.3 The Council will approve guidelines for the creation of and working with 

companies, which will include financial arrangements agreed with the Section 

151 Officer. All companies will be required to report their financial 

performance at least quarterly against an annual business plan agreed with 

the authority.    
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24 EXTERNAL FUNDING 

Why is this important? 

24.01 External funding is potentially a very important source of income, but funding 

conditions need to be carefully considered to ensure that they are compatible 

with the aims and objectives of the authority.  Local authorities are increasingly 

encouraged to provide seamless service delivery through working closely with 

other agencies and private service providers.  Funds from external agencies 

such as the National Lottery and others provide additional resources to enable 

the authority to deliver services to the local community. However, in some 

instances, although the scope for external funding has increased, such funding 

is linked to tight specifications and may not be flexible enough to link to the 

authority’s overall plan. 

Key controls 

24.02 The key controls for external funding are: 

(a) to ensure that key conditions of funding and any statutory requirements 

are complied with and that the responsibilities of the accountable body 

are clearly understood 

(b) to ensure that funds are acquired only to meet the priorities approved in 

the policy framework by the full council 

(c) to ensure that any match-funding requirements are given due 

consideration prior to entering into long-term agreements and that future 

revenue budgets reflect these requirements. 

Responsibilities of the Section 151 Officer 

24.03 To ensure that all funding notified by external bodies is received and properly 

recorded in the authority’s accounts. 

24.04 To ensure that the match-funding requirements are considered prior to entering 

into the agreements and that future revenue budgets reflect these requirements. 

24.05 To ensure that audit requirements are met. 

Responsibilities of Senior Managers 

24.06 To ensure that all claims for funds are made by the due date. 
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24.07 To ensure that the project progresses in accordance with the agreed project 

and that all expenditure is properly incurred and recorded. 
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25 WORK FOR THIRD PARTIES 

Why is this important? 

25.01 Current legislation enables the authority to provide a range of services to other 

bodies.  Such work may enable a unit to maintain economies of scale and 

existing expertise.  Arrangements should be in place to ensure that any risks 

associated with this work is minimised and that such work is intra vires. 

Key controls 

25.02 The key controls for working with third parties are: 

(a) to ensure that proposals are costed properly in accordance with guidance 

provided by the Section 151 Officer 

(b) to ensure that contracts are drawn up using guidance provided by the 

Section 151 Officer and that the formal approvals process is adhered to 

(c) to issue guidance with regard to the financial aspects of third party 

contracts and the maintenance of the contract register. 

Responsibilities of Section 151 Officer 

25.03 To issue guidance with regard to the financial aspects of third party contracts 

and the maintenance of the contract register. 

Responsibilities of Senior Managers 

25.04 To ensure that the approval of the Cabinet is obtained before any negotiations 

are concluded to work for third parties.   

25.05 To maintain a register of all contracts entered into with third parties in 

accordance with procedures specified by the Section 151 Officer. 

25.06 To ensure that appropriate insurance arrangements are made. 

25.07 To ensure that the authority is not put at risk from any bad debts. 

25.08 To ensure that no contract is subsidised by the authority. 

25.09 To ensure that, wherever possible, payment is received in advance of the 

delivery of the service. 

25.10 To ensure that the department/unit has the appropriate expertise to undertake 

the contract. 
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25.11 To ensure that such contracts do not impact adversely upon the services 

provided for the authority. 

25.12 To ensure that all contracts are properly documented. 

25.13 To provide appropriate information to the Section 151 Officer to enable a note to 

be entered into the statement of accounts. 





Cabinet 
12 July 2016 
 
AYLESBURY VALE BROADBAND LTD  
Councillor Janet Blake 
Cabinet Member for Transformation 

1 Purpose 
1.1 The remuneration terms of Directors of Aylesbury Vale Broadband is a 

reserved matter under the Shareholder Agreement. This report seeks 
approval for the permanent appointment and remuneration terms for the 
Managing Director for Aylesbury Vale Broadband (AVB). 

2 Recommendations/for decision 

2.1 To approve the permanent appointment of the Managing Director for 
Aylesbury Vale Broadband with a salary of £60k per annum 

2.2 To delegate responsibility to the AVB Shareholder representative to 
determine the terms and conditions of the appointment  

2.3 Any further changes to the salary and terms and conditions to be the 
responsibility   of the AVB Board 

 

3 Supporting information 
 

3.1 In April 2015 Council approved the business case for the formation of AVB to 
roll out super fast broadband to villages in Aylesbury Vale. The first stage was 
a pilot in North Marston and Granborough which resulted in further funding of 
£500k to continue the expansion to other villages. 
 

3.2 The company is structured with the majority shareholder (95%) AVDC and 5%  
Ironic Thought who have been the lead in managing the project. The 
Shareholder Agreement states that no dividends are to be paid to any of the 
shareholders. The only time the shares can be realised is upon sale of the 
Company. 

3.3 There are 4 directors, 3 from AVDC and 1 from Ironic Thought.  
 

3.4  For the past 12 months Ironic Thought have been responsible for the 
founding, network roll out and day to day running of AVB on a consultancy 
basis.  The role of Ironic Thought within AVB was initially seen as part time as 
part of the pilot and on this basis a consultancy fee per month was agreed 
which since April has increased to reflect the additional work. 

3.5 AVB is now expanding its ultra-fast fibre network to other villages in Aylesbury 
Vale (it was announced recently that Swanbourne and Oving are the first 
villages to be included in AVB’s expansion). Given the increased demands on  
staff time as a result of this expansion, the strategic importance of Ironic 
Thought’s role to AVB and the risk the company currently faces (due to the 
transitory nature of consultancy) it is considered to be in AVB’s best interest 
for the consultancy arrangement to be turned into a paid employment role of 
Managing Director. This move will provide the company with much needed 



stability as it continues its current growth trajectory. 
 

3.6 As the company grows there will also be the need to employ further staff and 
therefore having a Managing Director as an employee who will provide the 
leadership and management of those staff as it grows is essential. 

 

3.7 The Shareholders Agreement states that the remuneration terms of Directors 
are to be a Reserved Matter unless approved under the Business Plan and 
that is why a decision is being sought. 

 

3.8 It is proposed that an annual salary of £60k is approved and any annual pay 
rise is furthermore a decision for the AVB Board. 

 

3.9  AVB has funding in place to ensure any financial obligations, as a 
consequence of employing a Managing Director, can be met whilst still 
allowing the company to implement its expansion plans. A fully revised 
business plan and set of accounts will be reported to Cabinet in September 
2016 and Finance and Services Scrutiny in October 2016. 

 

4 Options considered 
The option to continue with the consultancy fee arrangement was considered 
by the board and on balance it was felt the salary option provided greater 
certainty over the longer term needs to grow and manage the business. 

5 Reasons for Recommendation 
To ensure the continued commercial success of AVB. 

6 Resource implications 
6.1 There are no further resource implications.  

 

 
Contact Officer Evelyn Kaluza, Commercial Sector Lead - IP/People Tel: 01296 

585549 
Background Documents  
 



Cabinet 
12 July 2016 
 
NOVAE CONSULTING LTD  
Councillor Janet Blake 
Cabinet Member for Business Transformation 

1 Purpose 
1.1 Any change to the status of an AVDC company is a reserved matter under the 

Shareholder Agreement. This report relates to the status of Novae Consulting 
Ltd which is a wholly owned company of AVDC. 

2 Recommendations/for decision 

2.1 At the end of the first trading year for Novae (31 July 2016) the 
company is made dormant for one year and all future consultancy 
work offered to businesses using AVDC staff is routed through Vale 
Commerce Ltd under the Incgen brand. 

2.2 To undertake a further review of the requirement to keep the Novae 
Consulting Ltd Company registered at Companies House before the 
end of the second accounting year. 

 

 

3 Supporting information 
3.1 In April 2015 Council approved setting up a trading company (subsequently 

registered as Novae Consulting Ltd) to deliver consultancy services to 
businesses on a commercial basis in accordance with the business case. 

3.2 The company was registered on 31 July 2015 and the initial business case 
was based on selling consultancy services relating to energy and 
sustainability. In particular to focus on providing audits to meet the new ESOS 
legislation (Energy Savings Opportunities Assessments) which applied to 
companies employing over 250 staff. This legislation required a mandatory 
audit of energy and transport to have been carried out by an ESOS lead 
assessor and submitted to the Environment Agency by 5 December 2015. 
Although experience has shown that not all companies have taken on this 
requirement by the deadline. 
 

3.3 AVDC employee experts in this field and the basis of the company was to 
charge commercial rates for the work to businesses and then recharge the 
AVDC staff time back to AVDC, thereby providing an income stream for 
AVDC. 
 

3.4 An initial loan facility of £10k was approved but has not been used due to the 
low take up of ESOS assessments and it is anticipated that costs will be met 
from revenue received.  
 

4 Overlap with Vale Commerce/Incgen 

4.1 In December 2015 Council set up another trading company Vale Commerce 
Ltd which has a brand called Incgen whose purpose is to provide services to 
businesses.   
 



4.2 The remit of Vale Commerce is much broader than Novae and would be in a 
position to source services, which includes consultancy, from both within 
AVDC and also externally through the Incgen brand.  

4.3 The attraction of this proposition to businesses has already been 
acknowledged as a result of the successful launch of Incgen on 15th June 
2016 at the Gateway where over 50 local businesses attended and provided 
feedback on what services they would be interested in from Incgen.  

5 Financial Savings 
5.1 An internal review was undertaken to consider whether it was beneficial to 

keep Novae Consulting Ltd operating on the same basis or whether there 
were advantages to transferring the consultancy work to Incgen. 

5.2 The review recommended transferring the consultancy work to Incgen. This 
route would provide a much higher opportunity to address the needs of 
businesses and generate a higher return for the company (Vale Commerce 
Ltd). 

5.3 There would be further operational overhead savings including:  
 

Officer and Director time at board meetings 
Annual Insurance costs £2700 
Annual Fees for accountancy services £1560 

 

5.4 As Novae Consulting has not been trading for a full year and has not yet 
become an established brand the transition to Incgen will not create any 
issues. Existing clients and prospective clients Novae are talking to will be 
advised of the changes and at the same time be invited to become members 
of the Incgen Entrepreneur Club. 

5.5 The review also recommended keeping Novae Consulting Ltd as a dormant 
company for one year before reviewing whether to close down the company 
completely. This would provide the Council with an opportunity, if it should 
arise,  to repurpose the company where Vale Commerce Ltd was not a 
suitable vehicle.  

6 Options considered 
6.1 The option to keep Novae running as a separate company for consultancy 

services was considered but for the reasons above it was discounted.  

7 Reasons for Recommendation 
To meet the requirements of the Shareholder Agreement under the Reserved 
Matters.  

8 Resource implications 
8.1 There are no further resource implications.  

 

 
Contact Officer Evelyn Kaluza, Commercial Sector Lead - IP/People Tel: 01296 

585549 
Background Documents  
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